
 

GENERAL BROWN CENTRAL SCHOOL DISTRICT BOARD OF EDUCATION 
17643 Cemetery Road - P.O. Box 500 - Dexter, New York 13634 

 
REGULAR MEETING 

January 7, 2019 5:30 p.m. 
Dexter Elementary School - Cafeteria 

Preliminary 
AGENDA 

REGULAR MEETING - 5:30 p.m.  
 
CALL TO ORDER  & PLEDGE OF ALLEGIANCE 
 
APPROVAL OF AGENDA 
 
PRESENTATONS / GUESTS 

 2018-2019 FIRE INSPECTION REPORT - To be presented by Mr. John Warneck - NCE Environmental Consultants  
         

 BERNIER & CARR ASSOCIATES - Elementary building code upgrades  
         

PUBLIC COMMENT REQUESTS 

  
  

CONSENT AGENDA   
1. Approval of Minutes as listed: 
- December 3, 2018 - Regular Meeting  

 
2. Approval of Building and Grounds Requests as listed: 
- JSHS weight room - December 12,19, 2018 and January 9,16, 2019 from 6:30 to 8:00 p.m. - Pop Warner cheer practice 
- JSHS turf field/locker rooms - April 28, 2019 - Jefferson Community College - lacrosse game  

 
3. Approval of Conferences and Workshops as listed: 
- Julie LaVere - Depression, Self-Harm & Suicide in School Workshop - JLBOCES - December 11, 2018 
- Barbara J. Case - Fiscal Navigation for Superintendents - JLBOCES - December 18, 2018; January 8 and 29, 2019 
- Stephanie Karandy - Mental Health Issues in the Classroom - Crowne Plaza, Syracuse, NY - January 18, 2019 
- Lindsay F. Hanson - Mental Health Issues in the Classroom - Crowne Plaza, Syracuse, NY - January 18, 2019  

 
4. Approval of Conferences and Workshops as per My Learning Plan Report 12/27/18  

 
5. Approval of Financial Reports / Warrants  

  
REGULAR AGENDA  
Other Discussion and Action Items 
 
Board Member Reports / Staff Member Reports and Presentations 
1. Comments / Information from Board Members 

 
2. Staff Member Reports as provided   

 
3. Staff Member Presentations:  

 PBIS Updates 

 Classroom Visitation - Mrs. Moore’s therapy dog 
 
Items for Board Information / Discussion   
4. Board Information - Board Member Kelly Milkowich has completed the NYS Mandated School Board Governance Training to 

include “Essentials of School Board Governance”, and NYS Mandated School Board Fiscal Oversight Training to include “Fiscal 
Oversight Fundamentals”.  
 

5. Board Information - Invitation from Jefferson-Lewis School Boards Association Mid-Winter Dinner Meeting - “Taylor & Janus Law 
Updates” - Ramada Inn, Watertown - January 24, 2019  
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6. Board Information / Discussion - continuing discussion of District reconfiguration  
   

7. Board Information / Discussion - First Quarter Marking Period Data-Elementary  
 
Items for Board Discussion / Action 
8. Board Discussion - Policy Review 

 First Reading - draft Policy # 5686 (revised) - Animals on School Property   
 First Reading - draft Policy # 3220 (revised) - Public Comments at Board Meetings   

 
9. Board Action - Policy Review  

 2
nd

 Reading / Adoption - draft Policy #3440 (new) - Nondiscrimination in Public Accommodations   
 2

nd
 Reading / Adoption - draft Policy #6121 (replaces current policy #6121 & #6120) - Prohibition of Discrimination and 

                                            Harassment (Including Sexual Harassment) in Employment  
 2

nd
 Reading / Adoption - draft Policy #7550 (replaces current policy #7550) - Prohibition of Discrimination, Harassment,  

       and Bullying  
 2

nd
 Reading / Adoption - draft Policy #7590 (replaces current policy #3420) - Nondiscrimination of Educational Services  

 2
nd

 Reading / Adoption - draft Policy #7132 (revising current policy #7132) - Non-Resident Students   
  

10. Board Action - Policy deletions due to adoption of new/revised policies above: 
 Delete current policy - Policy #3420 - Student Harassment and Bullying (replaced by new policy #7590) 
 Delete current policy - Policy #6120 - Equal Employment Opportunity (replaced by new policy #6121) 
 Delete current policy - Policy #6121- No Workplace Harassment (replaced by new policy #6121) 
 Delete current policy - Policy #7550 -Dignity for All Students Act  

  
11. Board Action - Adoption of the following Resolution for Lead Evaluator of Teachers:  

WHEREAS, the Board of Education has been provided evidence that the following have completed training which meets the 
requirements of 8 NYCRR 30-2.9 and the General Brown Central School District Annual Professional Performance Review Plan for 
certification as a Lead Evaluator of Teachers, therefore, BE IT RESOLVED, that upon recommendation of the Superintendent of 
Schools, the following be certified as Lead Evaluator of Teachers:   

 Melissa Nabinger (12/18) 
 

12. Board Action - Approval to excess the attached equipment listing as surplus / obsolete / unusable as per Board of Education 
Policy #5250.   
 

13. Board Action - Approval of Committee on Special Education Reports   
 
ITEMS FOR BOARD ACTION - PERSONNEL 
14. Board Action - Additional personnel changes as listed: 

(A) Retirements:  
Name Position Effective Date 

Christine A. Campany 
Raymond Peters 
John P. Ratigliano 

Elementary Teacher 
JSHS Custodian 
Cleaner 

July 19, 2019 
August 2, 2019 
August 2, 2019 

 
(B) Resignations:  

 Name Position Effective Date 

Tyler Clark Cleaner January 17, 2019 

 
(C) Appointments:  

Name Position Annual Salary  
Rate of Pay 

Probationary or 
Tenure Track Appt. 
(if applicable) 

Effective Date 

^Cassandra O’Riley-Smith  
(Amended appointment date) 
 
 
Ashley D. Bastien 

4-Hour Teacher Aide 
 
 
 
Substitute Teacher 

No change 
 
 
 
$80 / day 

n/a 
 
 
 
n/a 

^Amended to 
12/10/2018 (from 
12/4/18) 
 
January 8, 2019 
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Ashley D. Bastien 
 
Michael Parobeck 
 
Nicolette A. Smith 

Substitute Teacher Aide 
 
Network Administrator 
 
Teacher Assistant 
 
 
 

$11.46 / hour 
 
$47,000 annually (prorated) 
 
$21,970 annually-Step 13 
(non-certified) 
 
 

n/a 
 
n/a 
 
4-Year Probationary Tenure  
Period as Teacher Assistant 
commencing 1/8/2019 to 
1/7/2023 

January 8, 2019 
 
January 8, 2019 
 
January 8, 2019 

  
(D) Coaching Resignations:  

 Name Position Effective Date 

James Blunden 
Katie St. Pierre 

Paid Modified Boys’ Basketball Teacher-Coach 
Paid Modified Girls’ Basketball Teacher-Coach  

December 18, 2018 
December 19, 2018 

 
Coaches possess the following [as mandated by NYSED]: 

Teaching Certificate: Child Abuse / School Violence / DASA / First Aid / CPR / Concussion Workshop / Fingerprint Clearance / [Philosophies & Principals / 
Theories and Techniques [sport specific] / Health Sciences as required] * 

Non-Teaching Temporary or Professional Coaching License and/or 2nd - 4th Renewal as required: Child Abuse / School Violence / DASA / First Aid /   CPR / 
Concussion Workshop / Philosophies & Principals / Theories and Techniques [sport specific] / Health Sciences / Fingerprint Clearance **** 

 
ITEMS FOR BOARD ACTION - FINAL FINGERPRINT CLEARANCE  
15. FINAL Fingerprint Clearance - Upon the recommendation of the Superintendent of Schools – WHEREAS, on behalf of the General 

Brown Central School District, two sets of the following prospective employees’ fingerprints for employment have been 
submitted to NYSED, along with the signed Consent Form, and a request for conditional clearance. The following employees have 
received FINAL CLEARANCE from SED: 

 Ashley D. Bastien - Substitute Teacher 
 Nicolette A. Smith - Teacher Assistant 

  
SUPERINTENDENTS’ REPORTS  
16. Assistant Superintendent - Mrs. Smith  
17. Superintendent - Mrs. Case  

 
CORRESPONDENCE & UPCOMING EVENTS  
18. Correspondence Log  

 
ITEMS FOR NEXT MEETING - February 11, 2019 - Regular Meeting will begin at 5:30 p.m. at Brownville Glen Park Elementary School 
19. ___________________/___________________/___________________ 
 
 
PROPOSED EXECUTIVE SESSION  
20. A motion will be requested to enter executive session for the discussion of the employment history of one particular individual.  
         
 
RETURN TO OPEN SESSION 
21. A motion is requested to adjourn the executive session and reconvene the regular meeting.   
 
 
MOTION FOR ADJOURNMENT  
22. There being no further business or discussion, a motion is requested adjourn the regular meeting.   

 
 
 
 
*Items added after the preliminary agenda was sent to the Board of Education. 



NCE Environmental Consultants 

36173 NYS Rt. 12E   Clayton, New York 13624 

315-654-5077 

 

December 31, 2018 
 
Mr. Gary Grim 
Superintendent Buildings and Grounds 
General Brown Central School District 
Dexter, New York 13634 
 
Re: 2018 Fire Inspections 
  
Dear Mr. Grim: 
 
 I have completed the fire inspections of all the buildings in the district and 
the following violations were noted.  It is required that these violations be 
corrected in order to receive a certificate of occupancy. 
 
High School 
 
1.  Item 3B1 Boiler inspection not posted. 
 
Baseball Storage  - No violation noted. 
 
Maintenance Storage - No violations noted. 
 
Football Tower - No violation noted. 
 
Bus Garage – No violations noted. 
 
Dexter Elementary  
 
1.  Item 10A2 Exit directions missing in room 213.  
 

Dexter Pole Barn – No violations noted.  
 
Brownville/Glen Park Elementary  
 
1.  Item 3B1 Boiler inspection not posted. 
 
  Please advise me as to the date of the board meeting for the 
presentation of this report.  You need to notify the public and the fire department 
as to the time and date of this meeting. 
 
        Sincerely yours, 
 
 
          John Warneck  
 



 

GENERAL BROWN CENTRAL SCHOOL DISTRICT BOARD OF EDUCATION 
17643 Cemetery Road - P.O. Box 500 - Dexter, New York 13634 

 
REGULAR MEETING 

Monday, December 3, 2018 5:30 p.m. 
Cafeteria - Jr./Sr. High School 

Unapproved 
MINUTES 

 
REGULAR MEETING 
The meeting was called to order at 5:30  p.m. by President Klindt, followed by the Pledge of Allegiance 
 
MEMBERS PRESENT: Sandra Young Klindt, President; Natalie Hurley, Vice President; Daniel Dupee II; Jamie Lee; Albert Romano, Jr.; 
Kelly Milkowich 
 
MEMBERS ABSENT: Brien Spooner 
 
OTHERS PRESENT: Barbara J. Case, Superintendent; Lisa K. Smith, Assistant Superintendent; Gary Grimm, Transportation 
Supervisor/Operations Manager; David Ramie, Principal Dexter Elementary; Joseph O’Donnell, Principal Brownville Glen Park 
Elementary; Nicole Donaldson, Principal Jr.-Sr. High School; Jennifer Stanton, Assistant Principal Jr.-Sr. High School; Melissa Nabinger, 
Director of Student Services; Deanna Gullquist, Network Administrator; Debra Bennett, District Clerk; Mr. Eric Phillips and several 
students from Government class; Staff members; Students; Community Members   
 
APPROVAL OF AGENDA 
Motion for approval by Jamie Lee, seconded by Albert Romano, with motion approved 6-0. 
 
PRESENTATONS / GUESTS 

 Visual and Performing Arts Celebration - The Board and attendees enjoyed a collaboration of all levels of band and choral 
students performing a medley of holiday songs.  Students displayed art work in the hallways as well.  Approximately 100 students 
participated, and it was enjoyed by everyone in attendance.  Thank you to the students and their teachers: Sarah Majo, Lindsey 
Davis, Kayla Yost, Fran Seymour and Corrie Willis.  
 

 Ms. Elizabeth Stephens presented each Board member with a wooden cube puzzle, made by 7
th

 Grade Technology Education 
Students, as a token of their appreciation. 

 
PUBLIC COMMENTS REQUESTS 
President Klindt welcomed those in attendance.  She read the Board of Education’s policy regarding public comment, and requested 
the Board take action to extend the 30 minute public comment period to allow time for each speaker. 
   
1. Board Action - President Klindt requested approval to extend to a maximum of forty minutes to receive comments during its 

Board meeting to accommodate the number of people who had requested to speak.  Mr. Romano agreed to be timekeeper. 
        Motion for approval by Daniel Dupee, seconded by Jamie Lee, with motion approved 6-0. 
        
       President Klindt introduced the following speakers: 

 Mr. Michael Ward 

 Mrs. Julie Ward 

 Ms. Ashlee Ward 

 Mr. Mark Shuler 

 Ms. Rylee Ganter 

 Ms. Anna Bauter 

 Ms. Rebecca Gentile 

 Mr. James Blunden 
 
CONSENT AGENDA   
A motion for approval of the following items as listed under the CONSENT AGENDA is made by Kelly Milkowich, and seconded by 
Albert Romano - Motion approved 6-0. 
1. Approval of Minutes as listed: 
- November 13, 2018 - Regular Meeting  
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2. Approval of Building and Grounds Requests as listed: 
- JSHS turf field - November 18, 2018 from 11:00 a.m. to 3:00 p.m. - Dexter Pop Warner - Regional Pop Warner game 
- JSHS cafeteria - November 28, 2018 from 7:30 p.m. to 8:00 p.m. - Dexter Pop Warner 
- JSHS gymnasiums - December 16, 2018 from 7:30 a.m. to 5:00 p.m. - Victory Athletics - Youth basketball tournament 
 
3. Approval of Conferences and Workshops as listed: 
- Barbara J. Case - PAX Good Behavior Informational Meeting - Gouverneur Community Center - December 5, 2018 
- Joseph O’Donnell - PAX Good Behavior Informational Meeting - Gouverneur Community Center - December 5, 2018 
- Erica Hartle - Mental Health Issues in the Classroom - Crowne Plaza, Syracuse - January 18, 2019 
- Kelly Fahey - Mental Health Issues in the Classroom - Crowne Plaza, Syracuse - January 18, 2019 
- Melissa Nabinger - Mental Health Issues in the Classroom - Crowne Plaza, Syracuse - January 18, 2019 
- Sabrina Dettmer - Mental Health Issues in the Classroom - Crowne Plaza, Syracuse - January 18, 2019 

 
4. Approval of Conferences and Workshops as per My Learning Plan Report 11/29/18  

 
5. Approval of Financial Reports / Warrants as provided  

  
REGULAR AGENDA  
Other Discussion and Action Items 
 
Board Member Reports / Staff Member Reports and Presentations 
1. Comments / Information from Board Members: (none at this time) 

 
2. Staff Member Reports as provided   

 
3. Staff Member Presentations: (none at this time) 

 
Items for Board Information / Discussion  
4. Board discussion - Policy Review  

 1
st

 Reading - draft Policy #3440 (new) - Nondiscrimination in Public Accommodations  
 1

st
 Reading - draft Policy #6121 (replaces current policy #6121 & #6120) - Prohibition of Discrimination and Harassment 

(Including Sexual Harassment) in Employment  
 1

st
 Reading - draft Policy #7550 (replaces current policy #7550) - Prohibition of Discrimination, Harassment, and Bullying  

 1
st

 Reading - draft Policy #7590 (replaces current policy #3420) - Nondiscrimination of Educational Services  
 1

st
 Reading - draft Policy #7132 (revising current policy #7132) - Non-Resident Students  

  
5. Board Discussion - Continuing discussion of District reconfiguration - Mrs. Case shared that the elementary building studies 

should be completed by the end of December, and information will be shared at the January meeting.  
  

6. Board Information / Discussion - AT&T cell tower - Mrs. Smith shared that the school attorney has reviewed the draft contract 
with AT&T.  SED approval is not required, as the lease is no longer than 5 years.  AT&T will work with the DEC to determine the 
location of any protected wetlands.  A community member volunteered to walk the existing trails to determine if the proposed 
tower location would encroach on the trails, if the District decides to revitalize them.  A slight shift in the location, closer to the 
eastern property border, is recommended. 
  

7. Board Information / Discussion - First Quarter Marking Period Data - JSHS  
  

Items for Board Discussion / Action 
8. Board Action - Approval of the 2019-2020 Spending Plan Development Schedule 

Motion for approval by Albert Romano, seconded by Kelly Milkowich, with motion approved 6-0. 
  
9. Board Action - BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, the General Brown Central 

School District Board of Education takes action to approve the following: Because six months or more have passed without 
challenge to the most recent election and budget vote, held May 15, 2018, that the ballot box be opened and the ballots 
contained therein, together with any unused ballots be destroyed. 
Motion for approval by Jamie Lee, seconded by Kelly Milkowich, with motion approved 6-0. 
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10. Board Action - Approval of Committee on Special Education Reports   
Motion for approval by Natalie Hurley, seconded by Albert Romano, with motion approved 6-0. 

 
ITEMS FOR BOARD ACTION - PERSONNEL 
11. Board Action - Approval of increase in the non-employee snow plow vendor rate from $20 to $25 per hour. 

Motion for approval by Natalie Hurley, seconded by Kelly Milkowich, with motion approved 6-0. 
 

12. Board Action - Personnel changes as listed: 
(A) Retirements: none 
(B) Resignations:  

A motion for approval of the following PERSONNEL CHANGE, with effective date as listed was made by Albert Romano, 
seconded by Kelly Milkowich, with motion approved 5-1, with Mr. Dupee voting no. 

Name Position Effective Date 

Lindsay Hanson JV Girls’ Basketball Coach 11/25/2018 

(C) Appointments:  
A motion for approval of the following PERSONNEL CHANGES, with effective dates as listed was made by Natalie Hurley, 
seconded by Kelly Milkowich, with motion approved 6-0. 

Name Position Annual Salary  
Rate of Pay 

Probationary or  
Tenure Track Appt. 
(if applicable) 

Effective Date 

^Bethany Goodspeed  
(Amended appointment date) 
 
 
^Richard J. Butler 
(Amended appointment date)  
 
Dustyn J. Helmer 
 
Cassandra L. O’Riley-Smith 

10-Month Typist 
 
 
 
4-Hour Teacher Aide 
 
 
Substitute Teacher 
 
4-Hour Teacher Aide 

No change 
 
 
 
No change 
 
 
$80 per day 
 
$8,248 annually-Step 4 

1-Yr. Probationary 
appointment 52-week from 
11/19/18 to 11/18/19 
 
n/a 
 
 
n/a 
 
n/a 

^Correction 11/19/2018 
(from 11/14/2018) 
 
 
^Correction 11/20/2018 
(from 11/14/2018) 
 
12/4/2018 
 
12/4/2018 

  
(D) PAID Coaching Appointments: 

A motion for approval of the following PERSONNEL CHANGES, with effective dates as listed was made by Albert Romano, 
seconded by Natalie Hurley, with motion approved 6-0. 

Name  Winter 2018 Sports Coaching Certification Effective  
Date 

Stacey Bauter 
Drew T. Heise 
Lila M. Ward 
Matthew M. Milkowich 

Interim Co-coach Girls’ Varsity Basketball  
Interim Co-coach Girls’ Varsity  Basketball  
Co-coach Girls’ Jr.-Varsity Basketball 
Co-coach Girls’ Jr.-Varsity Basketball 

Temporary Coaching License**** 
Temporary Coaching License**** 
Temporary Coaching License**** 
Temporary Coaching License**** 

11/26/2018 
11/26/2018 
11/26/2018 
11/26/2018 

 
Coaches possess the following [as mandated by NYSED]: 

Teaching Certificate: Child Abuse / School Violence / DASA / First Aid / CPR / Concussion Workshop / Fingerprint Clearance / [Philosophies & Principals / 
Theories and Techniques [sport specific] / Health Sciences as required] * 

Non-Teaching Temporary or Professional Coaching License and/or 2nd - 4th Renewal as required: Child Abuse / School Violence / DASA / First Aid /   CPR / 
Concussion Workshop / Philosophies & Principals / Theories and Techniques [sport specific] / Health Sciences / Fingerprint Clearance **** 

 
ITEMS FOR BOARD ACTION - FINAL FINGERPRINT CLEARANCE  
13. FINAL Fingerprint Clearance - Upon the recommendation of the Superintendent of Schools – WHEREAS, on behalf of the General 

Brown Central School District, two sets of the following prospective employees’ fingerprints for employment have been 
submitted to NYSED, along with the signed Consent Form, and a request for conditional clearance. The following employees have 
received FINAL CLEARANCE from SED: 
Motion for approval by Daniel Dupee, seconded by Kelly Milkowich, with motion approved 6-0. 

 Dustyn J. Helmer - Substitute Teacher 
 Bria N. Podvin - Student Teacher (Spring 2019 BGP) 
 Miranda R. Erb - Student Teacher (Spring 2019 BGP) 
 Cassandra L. O’Riley-Smith - Teacher Aide 
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SUPERINTENDENTS’ REPORTS  
14. Assistant Superintendent - Mrs. Smith shared that we have purchased 440 new titles for the two elementary book rooms 

combined.  We now have a total of 2,640 books.  She wished to thank Mrs. Erin Heller and Mrs. Tricia Nortz  for taking the lead in 
sorting the books and preparing them for classroom use. 
 

15. Superintendent - Mrs. Case shared that the TIL and TTL groups have been strategizing, and she is looking forward to hearing their 
ideas. 
 

CORRESPONDENCE & UPCOMING EVENTS  
16. Correspondence Log  

 
ITEMS FOR NEXT MEETING - January 7, 2018 - Regular Meeting will begin at 5:30 p.m. at Dexter Elementary School 
17. 2

nd
 Reading/Adoption of policies / AT&T tower information / Reconfiguration information / Strategic Plan update 

 
PROPOSED EXECUTIVE SESSION  
18. A motion is requested to enter executive session for the discussion of the employment history of two particular individuals. 
        Motion for approval by Kelly Milkowich, seconded by Jamie Lee, with motion approved 6-0.  Time entered: 6:27 p.m. 
 
RETURN TO OPEN SESSION 
19. A motion is requested to adjourn the executive session and reconvene the regular meeting.   
        Motion for approval by Kelly Milkowich, seconded by Albert Romano, with motion approved 6-0. Time: 9:28 p.m. 
 
ADDITIONAL BOARD ACTION - PERSONNEL 
20. Board Action - BE IT RESOLVED that the General Brown Central School District Board of Education takes action to extend the 

contract of Barbara J. Case, Superintendent of Schools one (1) year, to expire June 30, 2022. 
        Motion for approval by Natalie Hurley, seconded by Albert Romano, with motion approved 5-0, with Mr. Dupee abstaining. 
 
MOTION FOR ADJOURNMENT  
21. There being no further business or discussion, a motion is requested adjourn the regular meeting.   

Motion for approval by Kelly Milkowich, seconded by Albert Romano, with motion approved 6-0.  Time adjourned: 9:29 p.m. 
 
 
Respectfully submitted: 
 
 
_________________________ 
Debra L. Bennett, District Clerk 
 

 Supporting documents may be found in supplemental file dated December 3, 2018 



 2010 3220 
 
 

 Community Relations 
 

 
 
 
 
SUBJECT: PUBLIC COMMENTS AT BOARD MEETINGS 
 

The Board of Education welcomes public comment and will set aside a specific portion of its 
agenda for such comments provided, however, the Board President may, at his/her discretion, dispense 
with the public comment period to enable the Board to address other business, when appropriate. 
Board of Education ("Board") meetings are held in public, however, they are not public meetings and 
there is no statutory authority for citizens to make comments or presentations at Board meetings. 

 
Procedure  
 

Parties wishing to have matters considered at a regular Board meeting shall submit, to the Clerk 
of the Board, at least two (2) business days in advance of the next regular meeting a statement setting 
forth their name, address, contact information, the groups (if any) that they represent, the subject they 
would like to discuss, and any action that they wish the Board to take. All requests for Board action 
shall be accompanied by a statement of the anticipated cost of such actions and benefits to the 
instructional process. 

 
During the first regular meeting of each month, the Board will set aside a maximum of thirty 

(30) minutes during its Board meetings to receive public comments. The public comment period may 
be extended by vote of a majority of the Board. Individual speakers will be granted five (5) minutes 
for their comments. This time limitation may be shortened or extended at the discretion of the Board 
President or other Board member chairing the meeting in the absence of the President. 

 
Prohibited Conduct  
 

The purpose of School Board of Education meetings is to conduct School Board business. 
Therefore, undue interruption or other interference with the orderly conduct of Board business shall 
not be permitted. The use of obscene language, slanderous, or abusive remarks are prohibited. The 
presiding officer will terminate the speaker's privilege of addressing the Board if the speaker engages 
in prohibited conduct. 

 
The District's Response  
 

Public comments that are consistent with the requirements and limitations of this policy will 
receive consideration from the Board. Responses to specific questions will be provided in a timely 
fashion by appropriate District personnel.  
 
Complaints Regarding Specific Individuals or Curriculum Issues  
 

No person may orally initiate charges or complaints against specific individuals or challenge 
instructional materials used in the District at a public Board meeting. Any charges, criticisms or 
complaints regarding an employee or a student of the District will be referred to the Board of 
Education President or the Superintendent for investigation pursuant to the District's Policy on Public 
Complaints. Complaints and concerns regarding instructional materials used in the District will be 
handled according to District policy, rules and regulations. 
 
Adopted:  9/13/10  
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ANIMALS ON SCHOOL PROPERTY 
 

To maintain a safe school environment for all children: 

1. To maintain a safe school environment aAnimals are prohibited will be prohibited from 

entering the  interior of school buildingsschool events, including indoor sporting events unless 

the Superintendent or School Principal has authorized the use of an animal for educational 

purposes. 

2. Animals will be prohibited from being on school property from thirty (30) minutes before 

school begins through thirty (30) minutes after school ends on days the schools are in 

session.Visitors to the District, accompanied by a legal assistance animal, are fully 

authorized to be assisted by such animal while on District property pursuant to all other rules, 

regulations and policies. 

3. District residents who wish to bring a pet onto school property to attend an outdoor event 

may do so pursuant to the following: 

a. The owner of the animal must have maintain care and control of the animal by leash at all 

times. 

b. The owner must obey all applicable local laws and ordinances. 

c. At all other times, animals must be leashed and controlled. Owner must clean up after 

their animal and remove waste from district premises. 

d. The owner must ensure the animal stays clear of all visitors on school grounds utilizing 

the school grounds for recreational purposes, including but not limited to areas such as 

playground, basketball courts, tennis courts, athletic fields, etc. 

a.e. Should the owner be asked to remove the animal from the school grounds because a 

school staff member makes a determination that the animal’s presence is a disruption to 

the event, the owner must do so immediately. 

For educational purposes, animals may be allowed with prior approval. 

If the school principal (or designee) concludes that there is noncompliance with this policy or with 

the Town By-laws regarding animals, they are authorized to contact the Superintendent of Schools 

and/or Animal Control/Police Department requesting assistance to enforce this policy and the Town 

By-laws. 

This policy exempts service animals. 

 
====================================================================================== 

General Brown Central School District 
Legal Ref:  Education Law §417§807, 2801-a and 3623 
   Penal Law §§240.55, 240.60 and 240.62 
   8 NYCRR §§155.17, 156.3(f), 156.3(g) and 146.3(h)(2) 
Adopted:   01/27/14 

Revised:  

Comment [DC1]: Education Law section 

807 refers to fire drills and should not be 

included in the legal reference. Education Law 

section 2801-a refers to School Safety Plans 

and should not be included in the legal 

reference.  Education Law Section 3623 was 

repealed in 1972 and should not be referenced 

here. 

 

Comment [DC2]: These penal law sections 

refer to falsely reporting and incident and 

should not be included in the legal reference. 

Comment [DC3]: 8 NYCRR 155.17 refers to 

school safety plans; 156.3(f) refers to safety 

regulations for school bus drivers; and 

146.3(h)(2) refers to public librarianship 

training grants.  None of these sections should 

be a legal reference for this policy. 
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NONDISCRIMINATION IN PUBLIC ACCOMMODATIONS 
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I. Statement of Policy 

 

A. The General Brown Central School District provides its programs to the public 

and does business with vendors without consideration of an individual’s race, 

color, creed, religion, national origin, (regardless of English language skills), age, 

sex, sexual orientation, marital status, military or veteran status, disability, 

predisposing genetic characteristics, arrest record, or prior criminal convictions, 

except when sex or age are a bona fide occupational qualification, when a 

criminal conviction is related to job duties, and when an individual’s religion or 

disability warrants reasonable accommodation. The District also provides equal 

access to the Boy Scouts of America and other groups designated by federal law. 

 

 B. District facilities shall be designed, constructed, and maintained so that, when 

each part of the District’s program is viewed in its entirety, that part of the 

program is readily accessible to all persons with disabilities. 

 

C. This Policy shall be interpreted and implemented so that the District complies 

with its obligations under Title VI of the Civil Rights Act of 1964, Title IX of the 

Education Amendments of 1975, Section 504 of the Rehabilitation Act of 1973, 

the Americans With Disabilities Act, and the New York State Human Rights Law. 

This Policy does not prohibit actions that are permissible under Section 504 of the 

Rehabilitation Act of 1973. 

 

II. Harassment Prohibited As A Form of Discrimination 

 

A. The District’s Code of Conduct prohibits harassment and discrimination, and it 

applies to conduct by District employees, District students, and anyone else on 

school property or at a school event. 

 

 B. Conduct (including verbal conduct) directed at a member of the public will be 

classified as harassment or discrimination in violation of this Policy if it is 

motivated by that person’s race, color, creed, religion, national origin, age, sex, 

sexual orientation, marital status, military or veteran status, disability, 

predisposing genetic characteristics, arrest record, or prior criminal convictions, 

and 

 

 1. It has the purpose or the effect of substantially interfering with the 

person’s access to District programs or services, or 

 



POLICY 

         Draft 11/07/2018-New 

GENERAL COMMITMENTS                      3440  
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 2. The person is explicitly or implicitly told that they must submit to that 

treatment in order to receive or continue to receive access to District 

programs or services. 

 

 C. When determining whether particular conduct or statements are to be classified as 

prohibited harassment, the District will consider the intent of the person engaging 

in the conduct or making the statement; however, the determining factor will be 

whether the person at whom the conduct or statement was directed reasonably 

experienced the conduct or statement as unwelcome harassment. 

 

 D. Any member of the public who feels that they have experienced prohibited 

discrimination or harassment should bring this to the District’s attention by using 

the Complaint Procedure described below. 

 

III. Compliance Coordinator 

 

 A. The District’s Compliance Coordinator for purposes of implementing this Policy 

shall be: 

    Lisa K. Smith, Assistant Superintendent 

      

B. The Compliance Coordinator is responsible for receiving, investigating, and 

resolving complaints of conduct that may violate this Policy and the applicable 

federal laws, as described more fully below. The Compliance Coordinator is also 

responsible for overseeing the implementation of corrective action when 

necessary, including the making of reasonable accommodations for employee 

disabilities. 

 

C. The Compliance Coordinator shall insure that this Policy and the availability of 

the complaint procedure is communicated to students, staff, and the community. 

 

D. The Compliance Coordinator shall recommend revisions and updates of this 

Policy as may be necessary. 

  

E. When a report complains of possible discrimination by the Compliance 

Coordinator, the Superintendent shall designate another school official to conduct 

the necessary fact-finding and make recommendations. 

 

 F. The Compliance Coordinator, with the concurrence of the Superintendent, may 

appoint a special fact-finder to carry out the responsibilities of the Compliance 

Coordinator when the circumstances of a particular report warrant that action. 

 

IV. Complaint and Fact-finding Procedure 
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A. Complaint Procedure: The Superintendent, after consultation with the Compliance 

Coordinator, shall promulgate a form to be used by members of the public to 

report conduct that may be a violation of this Policy. The Compliance 

Coordinator shall make sure that the form is available in all school buildings, in 

paper, on the District’s website, and that the availability of the form is known to 

those who may need to use it.  The use of this form is encouraged, but not 

required; the Compliance Coordinator shall conduct an investigation anytime a 

written or oral report is received that contains enough information to reasonably 

investigate. 

 

 1. A member of the public may report possible discrimination or harassment 

directed at them or another person to any District administrator or directly 

to the Compliance Coordinator.  If the report is about conduct by the 

Compliance Coordinator, the report may be made to the Superintendent. 

 

 2. If a member of the public makes a verbal report, they shall be asked to 

make a written report and told of the availability of the Report form. 

 

3. If the report is made to a District administrator, that administrator is 

responsible to forward the report to the Compliance Coordinator. 

 

B. Fact-finding Inquiry:  Upon receiving a report of a possible violation of this 

Policy, the Compliance Coordinator shall log the report and conduct an 

investigation designed to determine with a reasonable degree of probability what 

actually transpired, whether there has been a violation of the Policy, and what, if 

any, remedial action is appropriate. 

 

1. The fact-finding inquiry should begin promptly after receiving the 

complaint, and be pursued with sufficient diligence to reach a conclusion 

within a reasonably prompt time frame. 

 

2. The inquiry should determine with as much detail as possible the sequence 

in which events occurred, the identity of each person involved and their 

respective roles, and the exact words spoken by each participant. 

 

3. The inquiry shall include an opportunity for any person who has been 

identified as possibly violating this Policy to respond to each assertion 

made against them. 

 

4. Interviews shall be scheduled and conducted in compliance with 

applicable provisions of New York law. 
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5. The Compliance Coordinator shall analyze and document the available 

evidence to support reliable decisions, objectively evaluate the credibility 

of parties and witnesses, synthesize all available evidence, and take into 

account the unique and complex circumstances of each case. 

 

6. Each person interviewed shall be reminded that they are protected by the 

non-retaliation provision of this Policy, and that they are bound by that 

provision. 

 

 C. Resolution:  The Compliance Coordinator shall prepare a written report with 

findings of fact and conclusions as to whether the facts support a finding of 

responsibility for violation of this Policy, and, if it did, what corrective action 

should be taken. Conclusions shall be based upon a preponderance of the 

evidence gathered. 

 

1. If the determination is that this Policy has not been violated, the person 

who made the report, and each person whose conduct was challenged, 

shall be told of that determination verbally and in writing.  The person 

who made the report shall be told of the option to have the determination 

reviewed. 

 

2. If the determination is that this Policy has been violated, the person who 

made the report of possible discrimination shall be told of that 

determination verbally and in writing and, consistent with the 

confidentiality accorded to student and personnel records, told that 

appropriate corrective action has been taken to deter any repetition of the 

offending conduct.  The person whose conduct violated the Policy shall 

have that explained to them, shall be told of the corrective action being 

taken by the District, and shall be told of the option to have the 

determination reviewed. 

 

 D. Confidentiality:  It shall be explained to anyone making a report or providing 

information about a report that the District does not reveal information about 

reports or the investigation process except to the extent necessary to fulfill its 

legal obligations to make as complete an inquiry as possible and to take 

appropriate corrective action when discrimination has occurred. 

 

 E. Immediate Corrective Action:  The Superintendent has discretion to implement 

immediate corrective action pending the completion of a fact-finding inquiry to 

protect an individual when the Superintendent concludes that the circumstances of 

a particular complaint warrant that action. 
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 F. Review of Coordinator’s Determination:  If a person who initiated a report of 

possible discrimination, or a person whose conduct was challenged by a report of 

possible discrimination, is not satisfied with the determination of the Compliance 

Coordinator (or other designated investigator), they may request that the 

determination be reviewed by the Superintendent. 

 

  1. A request for the Superintendent to review must be made in writing, filed 

with the Board Clerk within 10 business days of receiving the written 

notice of the determination. 

 

  2. The person requesting review shall provide a written explanation of their 

 objection(s) to the determination, including the corrective action taken, if 

 any.   

 

  3. The Superintendent shall provide the written determination within 30 

calendar days of receiving the written request for review.  

 

V. Remedial Measures When This Policy is Violated 

 

 A. An employee found to have violated this Policy in the course of his/her 

employment may be subject to discipline, up to and including termination, in 

accordance with other District policies (e.g. the Code of Conduct) and applicable 

statutes and collective bargaining agreements. 

 

 B. A student found to have violated this Policy while participating in a school 

activity or on school property may be subject to discipline in accordance with 

other District policies (e.g. the Code of Conduct), the New York State Education 

Law, and any other applicable statutes. 

 

 C. Any other person found to have violated this Policy while participating in a 

school activity or on school property may have their future access to school 

activities limited, as deemed appropriate under the circumstances. 

 

 D. If the Compliance Coordinator determines that conduct that has been the subject 

of a complaint under this Policy has created a hostile environment, then the 

District shall implement corrective action to end the hostile environment. 

 

VI. No Retaliation 

 

 No employee or student shall take a retaliatory action, or request or cause anyone else to 

 take a retaliatory action, against any person who, in good faith, reports information about 

 a possible violation of this Policy to a District employee or who initiates a report or 

 testifies or assists or participates in the investigation of a report.   
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VII. Training and Publication of Policy: 

 

 A. All District employees will be notified at the beginning of each school year, or at 

the time of initial employment, of this Policy and the conduct expectations 

established by it. 

 

 B. A summary of this Policy shall be posted as part of the District’s website, and 

shall be distributed periodically with District publications. 

 

 C. The Compliance Coordinator shall receive periodic training regarding the 

District’s obligations under the applicable federal and state laws, as well as 

technical training in the conduct of investigations and resolution of complaints 

 

General Brown Central School District 

Legal Ref: Title IX, Education Amendments of 1972 (20 U.S.C. Section 1681, 45 CFR. Part 

86); Section 504, Rehabilitation Act of 1973 (29 U.S.C. Section 794, 45 CFR Part 

84); The Americans With Disabilities Act (28 CFR 35.107(b)); Civil Rights Act 

of 1964, Title VI and Title VII; Americans with Disabilities Act of 1990 (42 

U.S.C. Sections 12101-12213, 29 C.F.R. Part 1630); Age Discrimination in 

Employment Act (29 U.S.C. Sections 621-634); EEOC guidelines (29 CFR Part 

1609.1 and 1609.2); and NYS Human Rights Law, (Article 15, NYS Executive 

Law). 

Cross Ref: 3440.1, Report of Possible Discrimination; 3410, Code of Conduct; 6121, 

Prohibition of Discrimination and Harassment (Including Sexual Harassment) in 

Employment; 7550, Prohibition of Discrimination, Harassment and Bullying; 

7590, Nondiscrimination in Educational Services 

Adopted: ________ 
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I. Statement of Policy 

 

A. The General Brown Central School District makes decisions regarding 

employment without consideration of an individual’s race, color, creed, religion, 

national origin, (regardless of English language skills), age, sex, sexual 

orientation, marital status, military or veteran status, disability, predisposing 

genetic characteristics, arrest record, or prior criminal convictions, except when 

sex or age are a bona fide occupational qualification, when a criminal conviction 

is related to job duties, and when an individual’s religion or disability warrants 

reasonable accommodation. 

 

B. Our commitment to provide employment without discrimination includes 

recruiting, employment decisions, promotion opportunities, compensation, fringe 

benefits, workplace conditions, workplace discipline, and termination decisions. 

 

C. This Policy shall be interpreted and implemented so that the District complies 

with its obligations under Titles VI and VII of the Civil Rights Act of 1964, Title 

IX of the Education Amendments of 1975, Section 504 of the Rehabilitation Act 

of 1973, the Americans With Disabilities Act, the Age Discrimination in 

Employment Act, Section 201-g of the New York Labor Law, and the New York 

State Human Rights Law. This Policy does not prohibit actions that are 

permissible under Section 504 of the Rehabilitation Act of 1973. 

 

 D. An employee with a condition that is defined as a disability, or with a history of 

such a condition, and who is otherwise qualified to perform the essential functions 

of the position, shall not be denied any employment opportunity or benefit. When 

a reasonable accommodation will permit an applicant or employee to perform the 

essential functions of the position, the District will provide a reasonable 

accommodation that does not impose an undue burden upon the District. 

 

II. Harassment Prohibited As A Form of Discrimination 

 

A. The District’s Code of Conduct prohibits harassment, bullying and discrimination, 

and it applies to conduct by District employees, District students, and anyone else 

on school property or at a school event. 

 

 B. Conduct (including verbal conduct) directed at an employee or any other person 

on school property or at a school-sponsored event will be classified as harassment 

or discrimination in violation of this Policy if it is motivated by that person’s race, 

color, creed, religion, national origin, age, sex, sexual orientation, marital status, 
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military or veteran status, disability, predisposing genetic characteristics, arrest 

record, or prior criminal convictions, and 

 

 1. It has the purpose or the effect of substantially interfering with the 

person’s work performance; or 

 

 2. The person is explicitly or implicitly told that they must submit to that 

treatment in order to receive or continue to receive employment 

opportunities; or 

 

 3. A decision by the District about that person’s employment is influenced 

by whether that person has submitted to the treatment or objected to it. 

 

 C. Also prohibited, as sexual harassment, is the making of unwanted sexual 

advances, the making of any requests for sexual favors, and subjecting another 

person to any touching, teasing or other verbal communication of a sexual nature. 

  The following describes some of the types of acts that may be unlawful sexual 

harassment: 

 

1. Physical assaults of a sexual nature, such as: 

 

a. Rape, sexual battery, molestation, or attempts to commit these 

assaults. 

 

b. Intentional or unintentional physical conduct which is sexual in 

nature, such as touching, pinching, patting, grabbing, brushing 

against another employee’s body, or poking another employee’s 

body. 

 

2. Unwanted sexual advances, propositions or other sexual comments, such 

as: 

 

a. Requests for sexual favors accompanied by implied or overt threats 

concerning the victim’s job performance evaluation, a promotion, 

or other job benefits or detriments; 

 

b. Subtle or obvious pressure for unwelcome sexual activities; 

 

c. Sexually oriented gestures, noises, remarks, jokes, or comments 

about a person’s sexuality or sexual experience which are 

sufficiently severe or pervasive to create a hostile work 

environment. 
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3. Sexual or discriminatory displays or publications anywhere in the 

workplace, such as displaying pictures, posters, calendars, graffiti, objects, 

promotional material, reading materials, or other materials that are 

sexually demeaning or pornographic. 

 

 D. When determining whether particular conduct or statements are to be classified as 

prohibited harassment, the District will consider the intent of the person engaging 

in the conduct or making the statement; however, the determining factor will be 

whether the person at whom the conduct or statement was directed reasonably 

experienced the conduct or statement as unwelcome harassment. 

 

 E. Any employee who feels that they have experienced prohibited discrimination or 

harassment should bring this to the District’s attention by using the Complaint 

Procedure described below.  Administrators and other supervisors who observe 

conduct that might constitute harassment, including sexual harassment, are 

required to report that conduct to the Compliance Coordinator. 

 

 F. An employee, including supervisors and managers, who subject another employee 

to harassment, including sexual harassment, will be subject to disciplinary 

consequences, consistent with applicable laws and collective bargaining 

agreements. 

 

 G. Conduct that occurs away from school property, such as on social media or at 

after-hours events, may violate this policy if it has a prohibited workplace impact. 

 

III. Compliance Coordinator 

 

 A. The District’s Compliance Coordinator for purposes of implementing this Policy 

shall be: 

 

David Ramie, Principal 

Lisa K. Smith, Assistant Superintendent 

   

 

B. The Compliance Coordinator is responsible for receiving, investigating, and 

resolving complaints of conduct that may violate this Policy and the applicable 

federal laws, as described more fully below. The Compliance Coordinator is also 

responsible for overseeing the implementation of corrective action when 

necessary, including the making of reasonable accommodations for employee 

disabilities. 
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 C. The Compliance Coordinator shall ensure that this Policy and the availability of  

  the complaint procedure is communicated to students, staff, and the community. 

 

D. The Compliance Coordinator shall recommend revisions and updates of this 

Policy as may be necessary. 

  

 E. When a report complains of possible discrimination by the Compliance 

Coordinator, the Superintendent shall designate another school official to conduct 

the necessary fact-finding and make recommendations. 

 

 F. The Compliance Coordinator, with the concurrence of the Superintendent, may 

appoint a special fact-finder to carry out the responsibilities of the Compliance 

Coordinator when the circumstances of a particular report warrant that action, and 

the special fact-finder shall fulfill the responsibilities of the Compliance 

Coordinator described in this policy. 

 

IV. Complaint and Fact-finding Procedure 

 

A. Complaint Procedure: The Superintendent, after consultation with the Compliance 

Coordinator, shall promulgate a form to be used by employees to report conduct 

that may be a violation of this Policy. The Compliance Coordinator shall make 

sure that the form is available in all school buildings, in paper, on the District’s 

website, and that the availability of the form is known to those who may need to 

use it.  The use of this form is encouraged, but not required; the Compliance 

Coordinator shall conduct an investigation anytime a written or oral report is 

received that contains enough information to reasonably investigate. 

 

 1. An employee or other adult may report possible discrimination or 

harassment directed at them or another employee or other adult to the 

employee’s supervisor or directly to the Compliance Coordinator.  If the 

report is about conduct by the Compliance Coordinator, the report may be 

made to the Superintendent. 

 

 2. If an employee makes a verbal report, they shall be asked to make a 

written report and told of the availability of the Report form. 

 

3. If the report is made to the employee’s supervisor, the supervisor is 

responsible to forward the report to the Compliance Coordinator. 

 

B. Fact-finding Inquiry:  Upon receiving a report of a possible violation of this 

Policy, the Compliance Coordinator shall log the report and conduct a timely 

investigation designed to determine with a reasonable degree of probability what 
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actually transpired, whether there has been a violation of the Policy, and what, if 

any, remedial action is appropriate. 

 

1. The fact-finding inquiry should begin promptly after receiving the 

complaint, and be pursued with sufficient diligence to reach a conclusion 

within thirty (30) calendar days. 

 

2. The inquiry should determine with as much detail as possible the sequence 

in which events occurred, the identity of each person involved and their 

respective roles, and the exact words spoken by each participant. 

 

3. The inquiry shall include an opportunity for any person who has been 

identified as possibly violating this Policy to respond to each assertion 

made against them. 

 

4. Interviews shall be scheduled and conducted in compliance with 

applicable provisions of New York law and collective bargaining 

agreements. 

 

5. The Compliance Coordinator shall analyze and document the available 

evidence to support reliable decisions, objectively evaluate the credibility 

of parties and witnesses, synthesize all available evidence, and take into 

account the unique and complex circumstances of each case. 

 

6. Each person interviewed shall be reminded that they are protected by the 

non-retaliation provision of this Policy, and that they are bound by that 

provision. 

 

 C. Resolution:  The Compliance Coordinator shall prepare a written report with 

findings of fact and conclusions as to whether the facts support a finding of 

responsibility for violation of this Policy, and, if it did, what corrective action 

should be taken. Conclusions shall be based upon a preponderance of the 

evidence gathered. 

 

1. If the determination is that this Policy has not been violated, the person 

who made the report, and each person whose conduct was challenged, 

shall be told of that determination verbally and in writing.  The person 

who made the report shall be told of the option to have the determination 

reviewed. 

 

2. If the determination is that this Policy has been violated, the person who 

made the report of possible discrimination shall be told of that 
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determination verbally and in writing and, consistent with the 

confidentiality accorded to student and personnel records, told that 

appropriate corrective action has been taken to deter any repetition of the 

offending conduct.  The person whose conduct violated the Policy shall 

have that explained to them, shall be told of the corrective action being 

taken by the District, and shall be told of the option to have the 

determination reviewed. 

 

 D. Confidentiality:  It shall be explained to anyone making a report or  providing 

information about a report that the District does not reveal information about 

reports or the investigation process except to the extent necessary to fulfill its 

legal obligations to make as complete an inquiry as possible and to take 

appropriate corrective action when discrimination has occurred. 

 

 E. Immediate Corrective Action:  The Superintendent has discretion to implement 

immediate corrective action pending the completion of a fact-finding inquiry to 

protect an individual when the Superintendent concludes that the circumstances of 

a particular complaint warrant that action. 

 

 F. Review of Coordinator’s Determination:  If a person who initiated a report of 

possible discrimination, or a person whose conduct was challenged by a report of 

possible discrimination, is not satisfied with the determination of the Compliance 

Coordinator (or other designated investigator), they may request that the 

determination be reviewed by the Superintendent. 

 

  1. A request for the Superintendent to review must be made in writing, filed 

with the Board Clerk within ten (10) business days of receiving the written 

notice of the determination. 

 

  2. The person requesting review shall provide a written explanation of their 

 objection(s) to the determination, including the corrective action taken, if 

 any.   

 

  3. The Superintendent shall provide the written determination within thirty 

(30) calendar days of receiving the written request for review.  

 

V. Remedial Measures When This Policy is Violated 

 

 A. An employee found to have violated this Policy in the course of their employment 

may be subject to discipline, up to and including termination, in accordance with 

other District policies (e.g. the Code of Conduct) and applicable statutes and 

collective bargaining agreements. 
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 B. A student found to have violated this Policy while participating in a school 

activity or on school property will be subject to discipline in accordance with 

other District policies (e.g. the Code of Conduct), the New York State Education 

Law, and any other applicable statutes. 

 

 C. Any other person found to have violated this Policy while participating in a 

school activity or on school property may have their future access to school 

activities limited, as deemed appropriate under the circumstances. 

 

 D. If the Compliance Coordinator determines that conduct that has been the subject 

of a complaint under this Policy has created a hostile environment, then the 

District shall implement corrective action to end the hostile environment. 

 

VI. No Retaliation 
 

No employee or student shall take a retaliatory action, or request or cause anyone else to 

take a retaliatory action, against any person who, in good faith, reports information about 

a possible violation of this Policy to a District employee, who initiates a report or 

encourages another person to initiate a report, testifies or assists or participates in the 

investigation of a report, or complaint by the District or a governmental agency.   

 

VII. Training and Publication of Policy: 

 

 A. All District employees will be provided with a copy of this Policy.  Online access 

to a printable copy of this Policy will satisfy this requirement. 

 

 B. A summary of this Policy shall be posted as part of the District’s website, and 

shall be distributed periodically with District publications. 

 

 C. The Compliance Coordinator shall receive periodic training regarding the 

District’s obligations under the applicable federal and state laws, as well as 

technical training in the conduct of investigations and resolution of complaints.  

All District employees shall receive training regarding the District’s prohibition of 

discrimination and harassment, including sexual harassment, at least once each 

year, in an interactive format.  Newly hired employees shall receive training as 

soon as practicable. 

 

VIII. Other Available Remedies for Unlawful Discrimination and Harassment, including 

Sexual Harassment: 
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A. In addition to this Policy, District employees and other persons visiting or doing 

business with the District are protected from discrimination and harassment, 

including sexual harassment, by New York State and federal law.  There also may 

be applicable local laws.  

 

 B. The New York State Human Rights Law prohibits discrimination in employment 

and public accommodations, including sexual harassment.  Your rights can be 

enforced by a complaint filed with the New York State Division of Human Rights 

or by filing a complaint in New York State Supreme Court.  

 

1. You may learn more about your rights under the Human Rights Law by 

calling the Division’s toll-free telephone number (888-392-3644) or 

visiting the Division’s website (www.dhr.ny.gov). 

 

2. You may file a complaint with the Division within one year of the event 

you feel was harassment.  You do not need a lawyer to file a complaint 

with the Division.  The Division will investigate your complaint and make 

a determination whether unlawful harassment occurred.  If a public 

hearing is required, the Division will provide an attorney.  The Division 

may seek monetary damages on your behalf.    

 

3. You may start a lawsuit in Supreme Court within three years of the event 

you feel was harassment.  You can start a lawsuit yourself (pro se), but 

you should retain a lawyer who is familiar with court procedures. 

 

 C. Federal laws, including Title VII of the Civil Rights Act of 1964, also prohibit 

discrimination in employment and public accommodation, including sexual 

harassment.  Your rights can be enforced by filing a charge of discrimination with 

the United State Equal Employment Opportunity Commission (EEOC). 

 

1. You may learn more about your rights under federal law by calling the 

EEOC’s toll-free number (800-669-4000) or visiting the EEOC’s website 

(www.eeoc.gov). 

 

2. You may file a charge with the EEOC within three hundred (300) days of the 

event you feel was harassment.  You do not need a lawyer to file a charge 

with the EEOC. 

 

3. The EEOC will investigate your charge.  If it determines that unlawful 

discrimination occurred, the EEOC will attempt to obtain a remedy on your 

behalf through a conciliation process.  If that is not successful, you will be 

given a right to sue in court. 

http://www.dhr.ny.gov/
http://www.eeoc.gov/
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 D. If you are subjected to unwanted physical touching, coerced physical 

confinement, or unwanted sex acts, the conduct may constitute a crime and you 

should consider contacting the local police department. 

 

  

 

General Brown Central School District 

Legal Ref: Title IX, Education Amendments of 1972 (20 USC 1681, 45 CFR Part 86); 

Section 504, Rehabilitation Act of 1973 (29 USC 794, 45 CFR Part 84); The 

Americans With Disabilities Act (28 CFR 35.107(b)); Civil Rights Act of 1964, 

Title VI and Title VII; Americans with Disabilities Act of 1990 (42 USC 12101-

12213, 29 CFR Part 1630); Age Discrimination in Employment Act (29 USC  

621-634); EEOC guidelines (29 CFR Part 1609.1 and 1609.2); NYS Human 

Rights Law, (Article 15, NYS Executive Laws); and NYS Labor Law §201-g. 

Cross Ref: Complaints and Grievances by Employees; Nondiscrimination in Public 

Accommodations Policy; Code of Conduct Policy; Report of Possible 

Discrimination or Harassment; Prohibition of Discrimination, Harassment and 

Bullying Policy; Nondiscrimination in Educational Services Policy 

Adopted: 5/10/10, 7/2/12 

Revised: __________ 
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I. Statement of Policy 

 

A. No student shall be subjected to harassment or bullying (as defined below) by 

employees or students on school property or at a school function. 

 

B. No student shall be subjected to discrimination based on a person’s actual or 

perceived race, color, weight, national origin, ethnic group, religion, religious 

practice, disability, sexual orientation, gender, (including gender identity or 

expression), or sex by another student or a school employee on school property or 

at a school function. This Policy does not prohibit a denial of admission into, or 

an exclusion from, a course of instruction that is permissible under the New York 

State Education Law and Federal Title IX of the Education Amendments of 1972; 

nor does it prohibit actions that are permissible under Section 504 of the 

Rehabilitation Act of 1973. 

 

C. The goal of this Policy is to create a school environment that is free from 

harassment, bullying, and discrimination. This Policy shall be interpreted and 

implemented so that the District complies with its obligations and responsibilities 

under Article 2 of the New York State Education Law (Dignity for All Students 

Act). 

 

D. Anyone who feels that they have experienced prohibited discrimination, 

harassment or bullying should bring this to the District’s attention by using the 

Complaint Procedure described below. 

 

II. Definition of Harassment and Bullying 

 

 A. Conduct (including verbal conduct) directed at a student will be classified as 

harassment or bullying if it creates a hostile environment and also has one of the 

following effects: 

 

1. the conduct has or would have the effect of unreasonably and substantially 

interfering with either 

 

a. the student’s educational performance, opportunities, or benefits, 

or 

 

b. the student’s physical, emotional, or mental well-being, or 

 

2. the conduct causes, or would reasonably be expected to cause, the student 

to fear for the student’s physical safety, or 
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3. the conduct causes, or would reasonably be expected to cause physical 

injury, or 

 

4. the conduct causes, or would reasonably be expected to cause  harm to the 

student’s emotional well-being through the creation of a hostile school 

environment that is so severe, or so pervasive, that it substantially and 

unreasonably interferes with the student’s education. 

 

B. Conduct that occurs off school property will be classified as a violation of this 

Policy if it creates, or foreseeably would create, a risk of substantial disruption 

within the school environment. 

 

C. Conduct that occurs through electronic communication will be classified as a 

violation of this Policy if it otherwise fits the definition set forth in this section.  

 

III. Strategy to Prevent Harassment, Bullying, and Discrimination 

 

 With the objective of preventing acts of harassment, bullying, or discrimination from 

interfering with any student’s educational opportunities or sense of safety in school, the 

District will implement the procedures described in this Policy to: 

 

 A. Expand student and employee awareness of the problem; 

 

 B. Train staff and instruct students about appropriate, non-discriminatory behavior; 

 

 C. Respond to reports of conduct that may violate this Policy; and 

 

 D. Implement corrective and restorative measures as appropriate, when unacceptable 

conduct occurs. 

 

IV. Dignity Act Coordinators 

 

 A. The Principal of each school building is designated as the District’s Primary 

Dignity Act Coordinator for that school building. The Board’s action appointing 

an individual to the position of Principal shall constitute the Board’s appointment 

of that person as a Dignity Act Coordinator.  The Board may appoint additional 

Dignity Act Coordinators. 

 

B. The name and contact information for each Dignity Act Coordinator shall be 

publicized as follows: 
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 listing such information in the Code of Conduct posted on the District’s 

website; 

 

 including such information in the plain language summary of the Code of 

Conduct provided to all persons in parental relation to students before the 

beginning of each school year; 

 

 including such information in at least one mailing per school year to 

parents and persons in parental relation, and in additional mailings if the 

information changes; 

 

 posting such information in a highly visible location in each school 

building; and 

 

 making such information available at the District office and each school 

building office. 

 

The publication of this information shall also inform students and persons in 

parental relation to students that the Dignity Act Coordinator is available to speak 

with them if they have witnessed possible discrimination or harassment or 

bullying, or if they have experienced treatment that may be prohibited 

discrimination or harassment or bullying. 

 

C. In the event a designated Dignity Act Coordinator vacates that position, the 

Superintendent shall immediately designate an interim Coordinator pending 

appointment by the Board. In the event that a Coordinator is unable to perform the 

duties of the position for an extended period of time, another staff member shall 

be immediately designated by the Superintendent as an interim Coordinator 

pending return of the previous Coordinator to the position.  Contact information 

for the new Coordinator shall be distributed as provided above. 

 

 D. The Dignity Act Coordinators are responsible for receiving, investigating, and 

resolving complaints of conduct directed at students by other students or by 

District employees that may violate this Policy. 

 

  1. The Dignity Act Coordinators shall maintain records of all reports of 

 possible violations that they receive, sufficient for the District to satisfy its 

 reporting requirements under the Education Law. 

 

  2. The Dignity Act Coordinators shall lead or supervise the thorough 

 investigation of all reports of harassment, bullying, or discrimination 

 against or directed at students, and shall ensure that the investigation is 

 completed promptly upon receipt of the report of objectionable conduct. 
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 3. The Dignity Act Coordinators shall be instructed in the provisions of 

 Article 2-A of the Education Law and thoroughly trained in methods to 

 respond to human relations in the areas of race, color, weight, national 

 origin, ethnic group, religion, religious practice, disability, sexual 

 orientation, gender, and sex. 

 

 4. The Dignity Act Coordinators shall inform the Compliance Coordinator of 

matters that involve complaints of possible discrimination, harassment, or 

bullying based on sex, race, color, national origin, or disability, for 

evaluation as possible violations of the Nondiscrimination in Educational 

Services Policy. 

 

 E. When a report complains of possible discrimination by the Dignity Act 

Coordinator, the Superintendent shall designate another school official to conduct 

the necessary fact-finding and make recommendations. 

 

 F. The Superintendent may appoint a special fact-finder to carry out the 

responsibilities of the Dignity Act Coordinator when the circumstances of a 

particular report warrant that action.  

 

V. Complaint and Investigation Procedure 

 

A. Report of Possible Harassment, Bullying or Discrimination: The Superintendent 

shall adopt a reporting form to be used for reporting conduct that may constitute a 

violation of this Policy. The form shall be available in all school buildings, on the 

District’s website, and its availability shall be publicized in each school building 

and to the school community in general. The use of these forms is encouraged, but 

not required; the Dignity Act Coordinators shall conduct a fact-finding inquiry 

anytime a written or oral report is received that contains enough information to 

reasonably investigate. 

 

 1. A student may report possible harassment, bullying or discrimination 

directed at them or another student to any teacher, counselor, or other 

school personnel.  If a student makes a verbal report, they shall be asked to 

make a written report and told of the availability of the Report form.  The 

person to whom the report is made is also responsible for reporting in 

writing their conversation and other available information to a Dignity Act 

Coordinator. School staff shall be trained on how to receive and refer 

student complaints. 

 

 2. A parent, school volunteer, or other member of the public who wishes to 

report possible harassment, bullying, or discrimination against a student 
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shall make the report to the Superintendent, a Dignity Act Coordinator, or 

any administrator or teacher.  If a verbal report is made, a written report 

shall be requested.  The person to whom the report is made is also 

responsible for reporting in writing their conversation and other 

information to a Dignity Act Coordinator. 

 

3. District employees who either witness conduct directed at a student that 

may be harassment, bullying, or discrimination, or receive an oral or 

written report of such conduct, must report that to a Dignity Act 

Coordinator.  The employee must make an oral report to the Dignity Act 

Coordinator within one school day, followed by a written report to the 

Dignity Act Coordinator no more than two school days after their oral 

report. 

 

B. Investigation:   Upon receiving a written report of possible harassment, bullying, 

or discrimination, the Dignity Act Coordinator shall lead or supervise an 

investigation designed to determine with a reasonable degree of probability what 

actually transpired. 

 

1. The investigation should begin promptly after receiving the complaint, and 

be pursued with sufficient diligence to reach a conclusion promptly after 

receipt of a written report. 

 

2. The investigation should determine with as much detail as possible the 

sequence in which events occurred, the identity of each person involved 

and their respective roles, and the exact words spoken by each participant. 

 

3. The investigation shall include an opportunity for any person who has 

been identified as possibly violating this Policy to respond to each 

assertion made against them. 

 

4. Interviews shall be scheduled and conducted in compliance with 

applicable provisions of New York law. 

 

 C. Resolution:  When the investigation has been completed, the Dignity Act 

Coordinator shall document his/her determination as to whether there has been a 

violation of this Policy and, if so, what corrective or restorative actions are 

appropriate. Actions may be recommended to improve school climate where an 

investigation concludes that there has not been a violation of this Policy or the 

Code of Conduct, but that school climate can be improved by taking the 

recommended steps. 
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1. If the determination is that this Policy has not been violated, the person 

who made the report, and each person whose conduct was challenged, 

shall be told of that determination.  The person who made the report shall 

be told of the option to have the determination reviewed. 

 

2. If the determination is that this Policy has been violated, the person who 

made the report of possible discrimination shall be told of that 

determination and, consistent with the confidentiality accorded to student 

and personnel records, told that appropriate corrective action has been 

taken to deter any repetition of the offending conduct.  The person whose 

conduct violated the Policy shall have that explained to them, shall be told 

of the corrective action being taken by the District, and shall be told of the 

option to have the determination reviewed. 

 

D. Confidentiality:  It shall be explained to anyone making a report or  providing 

information about a report that the District does not reveal information about 

reports or the fact-finding process except to the extent necessary to fulfill its legal 

obligations to make as complete an inquiry as possible and to take  appropriate 

corrective action when discrimination has occurred. 

 

 E. Immediate Corrective Action:  The Superintendent has discretion to implement 

immediate corrective action, pending the completion of a fact-finding inquiry, to 

protect an individual when the Superintendent concludes that the circumstances of 

a particular report warrant that action. 

 

 F. Review of Coordinator’s Determination:  If a person who initiated a report of 

possible discrimination, harassment, or bullying, or a person whose conduct was 

challenged by a report of possible discrimination, is not satisfied with the 

determination of the Dignity Act Coordinator, that person may request that the 

determination be reviewed by the Superintendent. 

 

  1. A request for the Superintendent to review must be made in writing, filed 

with the Board Clerk within 10 business days of receiving the written 

notice of the determination. 

 

  2. The person requesting review shall provide a written explanation of their 

 objection(s) to the determination, including the corrective action taken, if 

 any.   

 

  3. The Superintendent shall provide the written determination within 30 

calendar days of receiving the written request for review.  

 

VI. Remedial Measures When This Policy is Violated 
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 A. School Climate 

 

  In the event an investigation reveals harassment, bullying, or discrimination, the 

District will take prompt action reasonably calculated to end the harassment, 

bullying, or discrimination, eliminate any hostile environment, create a more 

positive school culture and climate, prevent recurrence of the behavior, and 

ensure the safety of the student or students against whom such harassment, 

bullying, and/or discrimination was directed. 

 

 B. Individual Accountability 

 

  1. An employee found to have engaged in prohibited harassment, bullying, or 

 discrimination against a student in the course of their employment may be 

 subject to discipline, up to and including termination.  Such decisions will 

 be made and implemented in accordance with other District policies (e.g. 

 the Code of Conduct) and applicable statutes and collective bargaining 

 agreements. 

 

  2. A student found to have engaged in prohibited harassment, bullying or 

 discrimination against another student may be subject to discipline.  Such 

 decisions will be made and implemented in accordance with other District 

 policies (e.g. the Code of Conduct), the New York State Education Law, 

 and any other applicable statutes. 

  

 C. Report to Law Enforcement Agency 

 

  When a Dignity Act Coordinator believes that conduct has occurred that 

constitutes criminal conduct, the Coordinator shall promptly notify the 

Superintendent, and the Superintendent shall promptly notify the appropriate law 

enforcement agency. 

 

VII. Non-Retaliation 

 

 No employee or student shall take a retaliatory action, or request or cause anyone else to 

 take a retaliatory action, against any person who in good faith reports information about 

 a possible violation of this Policy to a District employee or to the Commissioner of 

 Education or to a law enforcement agency, or who initiates a report or testifies or assists 

 or participates in the investigation of a report.   

 

VIII. Training and Publication of Policy 
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 A. All students and their families will be notified at the beginning of the school year, 

or at the time of enrollment, of this Policy, the conduct expectations established 

by it, and how they may initiate a complaint, or report possible discrimination, 

harassment or bullying. 

 

 B. A summary of this Policy shall be posted as part of the District’s website, and 

shall be distributed periodically with District publications. 

 

 C. The Superintendent shall insure that each year all District employees receive 

training designed to meet the following objectives: 

 

1. discourage the development of harassment, bullying, and discrimination; 

 

  2. make employees aware of the effects on students of harassment, bullying, 

cyberbullying, and discrimination; 

 

  3. raise the awareness and sensitivity of employees to potential harassment, 

bullying, and discrimination; 

 

  4. enable employees to prevent harassment, bullying, and discrimination; 

 

5. enable employees to respond to harassment, bullying, and discrimination; 

 

6. inform employees about social patterns of harassment, bullying, and 

discrimination, including that based on a person’s actual or perceived race, 

color, weight, national origin, ethnic group, religion, religious practice, 

disability, sexual orientation, gender (including gender identity or 

expression), or sex; and 

 

7. provide employees with strategies for effectively addressing the problems 

of exclusion, bias, and aggression in an educational setting. 

 

 D. The Superintendent shall develop and implement guidelines: 

 

1. for the development of nondiscriminatory instructional and counseling 

methods to be used by District staff; 

 

2.  for the development of measured, balanced and age-appropriate responses 

to instances of harassment, bullying and discrimination by students, with 

remedies and procedures following a progressive mode that make 

appropriate use of intervention, discipline and education, vary in method 

according to the nature of the behavior, the developmental age of the 



POLICY 

          Draft 11/07/2018 

STUDENTS                                                     7550 Replaces Existing Policy 7550 

 

PROHIBITION OF DISCRIMINATION, HARASSMENT AND BULLYING 

 

Page 9 of 9 

student and the student’s history or problem behaviors, and are consistent 

with the Code of Conduct; and 

 

3. that include safe and supportive school climate concepts in curriculum and 

classroom management. 

 

 E. The District shall develop and implement a program of instruction in grades 

Kindergarten through Grade 12 to include a component on civility, citizenship 

and character education in accordance with Education Law.  

 

1. Such component shall instruct students on the principles of honesty, 

tolerance, personal responsibility, respect for others, observance of laws 

and rules, courtesy, dignity and other traits which will enhance the quality 

of their experiences in, and contributions to, the community. 

 

2. Instruction on the principle of respect for others shall discourage acts of 

harassment, bullying, and discrimination. 

 

 3. Instruction on the principle of tolerance, respect for others, and dignity 

shall seek to instill an awareness and sensitivity to harassment, bullying, 

discrimination, and civility in the relations of people of different races, 

weights, national origins, ethnic groups, religious, religious practices, 

mental or physical disabilities, sexual orientation, genders (including 

gender identity or expression) and sexes. 

 

 4. This shall include instruction about safe and responsible use of the internet 

and electronic communications. 

 

 

 

 

General Brown Central School District 

Legal Ref: New York State Education Law, Article 2-A and Sections 3201 and 3201-a 

Cross Ref: 3440, Nondiscrimination in Public Accommodations; 3410, Code of Conduct; 

6121, Prohibition of Discrimination and Harassment (Including Sexual 

Harassment) in Employment; 7590, Nondiscrimination in Educational Services; 

7550.1, DASA Incident Reporting Form 

Adopted: 9/9/16 

Revised: ___________ 
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I. Statement of Policy 

 

A. The General Brown Central School District provides education programs and 

services without consideration of a student’s race, color, national origin 

(regardless of English language skills), sex (including gender, gender identity, and 

sexual orientation), or disability. 

 

B. Our commitment to provide education programs and services without 

discrimination includes participation in nonacademic and extracurricular services 

such as transportation, counseling services, student clubs, and physical education 

and athletics. 

 

C. This Policy shall be interpreted and implemented so that the District complies 

with its obligations under Titles VI of the Civil Rights Act of 1964, Title IX of the 

Education Amendments of 1975, Section 504 of the Rehabilitation Act of 1973, 

and the Americans With Disabilities Act. This Policy does not prohibit a denial of 

admission into, or an exclusion from, a course of instruction that is permissible 

under the New York State Education Law and Federal Title IX of the Education 

Amendments of 1972; nor does it prohibit actions that are permissible under 

Section 504 of the Rehabilitation Act of 1973.  

 

II. Harassment (Bullying) Prohibited As A Form of Discrimination 

 

A. The District’s Code of Conduct prohibits harassment, bullying and discrimination, 

and it applies to conduct by District employees, District students, and anyone else 

on school property or at a school event. 

 

B. Conduct (including verbal conduct) directed at a student will be classified as 

harassment or bullying in violation of this Policy when the conduct is sufficiently 

severe, pervasive, or persistent so as to interfere with or limit a student’s ability to 

participate in or benefit from the services, activities, or opportunities offered by 

the District, and the conduct is based on race, color, national origin, sex, or 

disability. 

 

1. Conduct that occurs off school property will be classified as a violation of 

this Policy if it creates, or foreseeably would create, a risk of substantial 

disruption within the school environment. 

 

2. Conduct that occurs through electronic communication will be classified 

as a violation of this Policy if it otherwise fits the definition set forth in 

this section. 
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 C. When determining whether particular conduct or statements are to be classified as 

prohibited harassment, the District will consider the intent of the person engaging 

in the conduct or making the statement; however, the determining factor will be 

whether the person at whom the conduct or statement was directed reasonably 

experienced the conduct or statement as unwelcome harassment. 

 

 D. Any student who feels that they have experienced prohibited harassment should 

bring this to the District’s attention by using the Complaint Procedure described 

below. 

 

III. Compliance Coordinator 

 

 A. The District’s Compliance Coordinator for purposes of implementing this Policy 

shall be: 

 

Missie Nabinger, Director of Student Services 

   

 

B. The Compliance Coordinator is responsible for receiving, investigating, and 

resolving complaints of conduct that may violate this Policy and the applicable 

federal laws, as described more fully below. 

 

C. The Compliance Coordinator shall insure that this Policy and the availability of 

the complaint procedure is communicated to students, staff, and the community. 

 

D. The Compliance Coordinator shall recommend revisions and updates of this 

Policy as may be necessary. 

  

E. When a report complains of possible discrimination by the Compliance 

Coordinator, the Superintendent shall designate another school official to conduct 

the necessary fact-finding and make recommendations. 

 

F. The Compliance Coordinator, with the concurrence of the Superintendent, may 

appoint a special fact-finder to carry out the responsibilities of the Compliance 

Coordinator when the circumstances of a particular report warrant that action. 

 

IV. Complaint and Fact-finding Procedure 

 

A. Complaint Procedure: The Superintendent, after consultation with the Compliance 

Coordinator, shall promulgate a form to be used by students or parents to report 

conduct that may be a violation of this Policy. The Compliance Coordinator shall 

make sure that the form is available in all school buildings, in paper, on the 

District’s website, and that the availability of the form is known to those who may 

need to use it.  The use of this form is encouraged, but not required; the 
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Compliance Coordinator shall conduct a fact-finding inquiry anytime a written or 

oral report is received that contains enough information to reasonably investigate. 

 

 1. A student may report a possible violation of this Policy directed at them or 

another student to any teacher, counselor, or school administrator.  If a 

student makes a verbal report, they shall be asked to make a written report 

and told of the availability of the Report form.  The person to whom the 

report is made is also responsible for reporting in writing their 

conversation and other available information to the Compliance 

Coordinator. 

 

 2. A parent, school volunteer, or other member of the public who wishes to 

report a possible violation of this Policy shall make the report to the 

Compliance Coordinator. If a verbal report is made, a written report shall 

be requested.  The person to whom the report is made is also responsible 

for reporting in writing their conversation to the Compliance Coordinator. 

 

3. District employees who either witness conduct directed at a student that 

may be a violation of this Policy, or receive an oral or written report of 

such conduct, must report that to the Compliance Coordinator. 

 

B. Fact-finding Inquiry:  Upon receiving a report of a possible violation of this 

Policy, the Compliance Coordinator shall log the report and conduct an 

investigation designed to determine with a reasonable degree of probability what 

actually transpired, whether there has been a violation of the Policy, and what, if 

any, remedial action is appropriate. 

 

1. The fact-finding inquiry should begin promptly after receiving the 

complaint, and be pursued with sufficient diligence to reach a conclusion 

within a reasonably prompt time frame. 

 

2. The inquiry should determine with as much detail as possible the sequence 

in which events occurred, the identity of each person involved and their 

respective roles, and the exact words spoken by each participant. 

 

3. The inquiry shall include an opportunity for any person who has been 

identified as possibly violating this Policy to respond to each assertion 

made against them. 

 

4. Interviews shall be scheduled and conducted in compliance with 

applicable provisions of New York law. 

 

5. The Compliance Coordinator shall analyze and document the available 

evidence to support reliable decisions, objectively evaluate the credibility 



POLICY 

          Draft 11/07/2018 

STUDENTS                               7590 Replaces Previous Policy 3420  

 

NONDISCRIMINATION IN EDUCATIONAL SERVICES 

 

Page 4 of 6 

of parties and witnesses, synthesize all available evidence, and take into 

account the unique and complex circumstances of each case. 

 

6. Each person interviewed shall be reminded that they are protected by the 

non-retaliation provision of this Policy, and that they are bound by that 

provision. 

 

 C. Resolution:  The Compliance Coordinator shall prepare a written report with 

findings of fact and conclusions as to whether the facts support a finding of 

responsibility for violation of this Policy, and, if it did, what corrective action 

should be taken. Conclusions shall be based upon a preponderance of the 

evidence gathered. 

 

1. If the determination is that this Policy has not been violated, the person 

who made the report, and each person whose conduct was challenged, 

shall be told of that determination verbally and in writing.  The person 

who made the report shall be told of the option to have the determination 

reviewed. 

 

2. If the determination is that this Policy has been violated, the person who 

made the report of possible discrimination shall be told of that 

determination verbally and in writing and, consistent with the 

confidentiality accorded to student and personnel records, told that 

appropriate corrective action has been taken to deter any repetition of the 

offending conduct.  The person whose conduct violated the Policy shall 

have that explained to them, shall be told of the corrective action being 

taken by the District, and shall be told of the option to have the 

determination reviewed. 

 

 D. Coordination With DASA Coordinators: The Compliance Coordinator shall 

inform the appropriate DASA Coordinator of matters that require possible 

evaluation of the District’s Prohibition of Discrimination, Harassment and 

Bullying Policy. 

 

 E. Confidentiality:  It shall be explained to anyone making a report or  providing 

information about a report that the District does not reveal information about 

reports or the investigation process except to the extent necessary to fulfill its 

legal obligations to make as complete an inquiry as possible and to take 

appropriate corrective action when discrimination has occurred. 

 

 F. Immediate Corrective Action:  The Superintendent has discretion to implement 

immediate corrective action pending the completion of a fact-finding inquiry to 

protect an individual when the Superintendent concludes that the circumstances of 

a particular complaint warrant that action. 
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 G. Review of Coordinator’s Determination:  If a person who initiated a report of 

possible discrimination, or a person whose conduct was challenged by a report of 

possible discrimination, is not satisfied with the determination of the Compliance 

Coordinator (or other designated investigator), they may request that the 

determination be reviewed by the Superintendent. 

 

  1. A request for the Superintendent to review must be made in writing, filed 

with the Board Clerk within 10 business days of receiving the written 

notice of the  determination. 

 

  2. The person requesting review shall provide a written explanation of their 

 objection(s) to the determination, including the corrective action taken, if 

 any.   

   

  3. The Superintendent shall provide the written determination within 30 

calendar days of receiving the written request for review.  

 

V. Remedial Measures When This Policy is Violated 

 

 A. An employee found to have violated this Policy in the course of their employment 

may be subject to discipline, up to and including termination, in accordance with 

other District policies (e.g. the Code of Conduct) and applicable statutes and 

collective bargaining agreements. 

 

 B. A student found to have violated this Policy while participating in a school 

activity or on school property may be subject to discipline in accordance with 

other District policies (e.g. the Code of Conduct), the New York State Education 

Law, and any other applicable statutes. 

 

 C. Any other person found to have violated this Policy while participating in a 

school activity or on school property may have their future access to school 

activities limited, as deemed appropriate under the circumstances. 

 

 D. If the Compliance Coordinator determines that conduct that has been the subject 

of a complaint under this Policy has created a hostile environment, then the 

District shall implement corrective action to end the hostile environment. 

 

VI. No Retaliation 
 

 No employee or student shall take a retaliatory action, or request or cause anyone else to 

 take a retaliatory action, against any person who, in good faith, reports information about 

 a possible violation of this Policy to a District employee or who initiates a report or 

 testifies or assists or participates in the investigation of a report.   

 

VII. Training and Publication of Policy: 
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 A. All District employees will be notified at the beginning of each school year, or at 

the time of initial employment, of this Policy and the conduct expectations 

established by it. 

 

 B. All students and their families will be notified at the beginning of the school year, 

or at the time of enrollment, of this Policy, the conduct expectations established 

by it, and how they may initiate a complaint, or report possible discrimination, 

harassment or bullying. 

 

 C. A summary of this Policy shall be posted as part of the District’s website, and 

shall be distributed periodically with District publications. 

 

 D. The Compliance Coordinator shall receive periodic training regarding the 

District’s obligations under Title IX, Title VI, Section 504, and the ADA, as well 

as technical training in the conduct of investigations and resolution of complaints 

 

 

 

General Brown Central School District 

Legal Ref: Title IX, Education Amendments of 1972 (20 U.S.C. Section 1681, 45 CFR. Part 

86); Section 504, Rehabilitation Act of 1973 (29 U.S.C. Section 794, 45 CFR Part 

84); The Americans With Disabilities Act (28 CFR 35.107(b)); Civil Rights Act 

of 1964, Title VI; Americans with Disabilities Act of 1990 (42 U.S.C. Sections 

12101-12213, 29 C.F.R. Part 1630);  

Cross Ref: 3440, Nondiscrimination in Public Accommodations; 3410, Code of Conduct; 

6121, Prohibition of Discrimination and Harassment (Including Sexual 

Harassment) in Employment; 7550; Prohibition of Discrimination, Harassment 

and Bullying; 7590.1 Report of Possible Discrimination 

Adopted: 7/2/12 

Revised: ___________ 
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A. NON-RESIDENT STUDENTS ADMISSIONS 
 

It is the primary obligation of the District to provide a free public education to all school age 

children who reside within the District.  The Board of Education grants to the Superintendent the 

authority to adopt regulations and admit non-resident school age children in accordance with this 

policy and the laws and regulations of the State of New York.  Nothing in this policy provides 

for the automatic admission of a non-resident student.  It will be the determination of the Board 

of Education if admittance of a non-resident student is granted.  The District will not 

discriminate on the basis of race, color, religion, national origin, sex, sexual orientation, age, 

disability or other legally protected category. 

 

 

B. DISCRETIONARY GROUNDS FOR ADMISSIONS 

It shall be the policy of this Board of Education to not admit non-resident students unless such 

admittance is in strict conformity with this policy and falls under one of the enumerated 

exceptions listed below.  Admission is at the discretion of the Superintendent and subject to 

approval by the Board of Education. 

1. Students of Active Military Parents. A student who is temporally forced to relocate 

outside the District due to a parent or guardian being called to active duty may continue 

to attend school in the District without the payment of tuition. 

2. Homeless or Foster Care Students. Nothing within this policy shall exclude a student 

who is determined to be a homeless or foster care student eligible to receive educational 

services within the District. 

3. Future Resident Students. The children of families who have signed a contract to buy a 

residence in the District may be enrolled for the semester in which they expect to become 

residents in accordance with the criteria for admission set forth herein.  Proof of purchase 

and closing date may be requested by the Superintendent at his or her discretion.  Parents 

or legal guardians of future resident student(s) assume all responsibility for 

transportation. 

4. Former Resident Students. In the following limited circumstances, children who are 

not District residents will be permitted to attend the District’s schools without payment of 

tuition, provided the parents or legal guardian assume all responsibility for transportation: 

a. Students of any grade who move from the District during the school year may be 

given permission to finish the semester in which the move occurs. 
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b. Students who move from the District after completion of the first semester of the year 

preceding his/her anticipated graduation year may be given permission to remain in 

the District until graduation. 

5. Foreign Students. Students from other nations who are living with District residents may 

be enrolled at the discretion of the District and in accordance with administrative 

regulations. In accordance with federal law, a foreign student who attends a public 

secondary school under an F-1 Visa must reimburse the school district for the full 

unsubsidized per capita cost of providing education at the school during the student’s 

attendance. Only foreign students participating in a recognized Student Exchange 

Program under a J-1 Visa may attend District schools without payment of tuition. 

6. Non-resident students who are granted admittance pursuant to a collective bargaining 

agreement. 

C. FEES AND TRANSPORATION 

Nothing in this policy shall authorize the admission or maintenance of a non-resident student 

whose admission/maintenance as a student in the District requires any additional expenditure to 

the Board of Education, the hiring of additional staff or a waiver of an existing classroom teacher 

student ratio, as established by law, board policy, contract, or regulation. 

1. Tuition for non-resident students is computed according to a formula established by the 

Commissioner of Education. 

2. Tuition of non-resident student will be computed in advance at the time of enrollment.  

Methods of payment may be arranged in the District Office with the approval of the 

Superintendent.  Non-resident status is contingent upon timely payment of tuition fees. 

3. Non-resident student that have been approved to attend the District will not be provided 

transportation.  An exception to this policy would be allowed only if transportation can 

be provided by a bus making a regular bus run within the District and there is sufficient 

room on the bus.  Bus routes will not be altered or extended to satisfy non-resident 

transportation needs. 

4. The Parents shall be responsible for arranging the transportation of the student to and 

from the District and shall provide the District with the names of at least one additional 

adult who shall be responsible for the transportation of the student, if the parent is not 

available. 

5. To the extent otherwise eligible, all non-resident students admitted pursuant to this policy 

shall be allowed to participate in all activities/sporting opportunities to the same extent as 

resident students of the District, except that the parents of such students shall be 

responsible for their transportation from any after school activities to their home. 
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D. REMOVAL OF NON-RESIDENT STUDENTS 

1. Any non-resident student's continued attendance is dependent on a student maintaining a 

passing average in all subjects, compliance with the District's Code of Conduct, and 

student attendance policy. 

2. Failure to make appropriate arrangements for the transportation of a non-resident student, 

including on days requiring early dismissal due to emergency or otherwise, shall result in 

the student’s dismissal from the District. 

3. The District reserves the right to terminate the attendance of a non-resident student based 

on these or other legitimate educational reasons. A student and his/her parent or guardian 

shall be entitled to an informal conference with Superintendent before any decision is 

made to terminate a student's enrollment.  The Superintendent’s decision shall be a final 

determination. 

4. A non-resident student dismissed for disciplinary reasons or non-attendance pursuant to 

this policy shall not be readmitted under this policy. 

E. LEGAL RESIDENCE 

1. Parents who maintain more than one residence, but whose legal residence for the 

purposes of voting or filing income tax is within the District are eligible to send their 

children to the District as residents.  Non-residents students otherwise eligible to attend 

under this policy, if admitted, will be charged annual tuition offset by the school tax 

payments made for property owned by the non-resident families within the District. 

2. All school taxes paid to the District by the non-resident parent shall be deducted from the 

tuition upon presentation of the tax receipt for real property within the District owned by 

the non-resident parent. According to Education Law 3202(3), the non-resident 

parent/guardian must own the real property and pay the tax to qualify for the tuition 

deduction.  A paid tax receipt from one year shall be deducted from the tuition charged in 

the following school year. 

F. MISCELANEOUS 

1. All services not specifically referred to herein shall remain the obligation of the student’s 

district of residence, including, but not limited to, kindergarten screening, any referrals, 

evaluations and program reviews by the committee on special education, the provision of 

any special services to which the student may otherwise be entitled which are not 

available within the District in a manner consistent with the terms and conditions of the 

policy set forth herein. 
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2. Should a material misstatement be made and relied upon by the District in admitting a 

non-resident student without tuition, the District will be entitled to recover the cost of 

tuition for the time the student was not authorized to attend the District from the person 

having made the misstatement or form a person in parental relation to the student. 

3. That the determination of the Board of Education may be appealed to the Commissioner 

of Education on the grounds that the Board failed to follow its own policy, in accordance 

with Education Law Section 310, within 30 days of the date of the determination. The 

instructions, forms and procedures for taking such an appeal, including translated 

versions of such instructions, forms and procedures, may be obtained from the Office of 

Counsel, New York State Education Department, State Education Building, Albany, NY  

12234 or by calling the Appeals Coordinator at (518) 474-8927 

 
================================================================================== 

Approved: 

Revised: 

Legal Ref.:  Education Law §§ 2045, 3202; 8 NYCRR §174.2 



Page:  1 GENERAL BROWN SCHOOL DISTRICT
EXCESS OBSOLETE COMPUTER/EQUIPMENT INVENTORY

As Of:  12/26/2018

QTY SN DESCRIPTION/STATUS EQUIP
RIC

EXCESS RIC_TAG GB_TAG MFG MODEL
1 08282R1067AG171 Returned to RIC for excess-Dec 2018 BAT 127837 10420 LIEBERT GXT2-48VBATT
1 08282R1064AG171 Returned to RIC for excess-Dec 2018 BAT 127835 10424 LIEBERT GXT2-48VBATT
1 08282R1065AG171 Returned to RIC for excess-Dec 2018 BAT 127836 10426 LIEBERT GXT2-48VBATT
1 08282R1062AG171 Returned to RIC for excess-Dec 2018 BAT 127834 10435 LIEBERT GXT2-48VBATT
1 08275R1253AG481 Returned to RIC for excess-Dec 2018 BAT 127856 10418 LIEBERT GXT2-72VBAtt
1 7A1343L00474 Returned to RIC for excess-Dec 2018 BAT 183521 13473 APC SMART-UPS 120V
1 7A1505L28521 Returned to RIC for excess-Dec 2018 BAT 502936 13592 APC SMART-UPS 120V
1 7A1505L28522 Returned to RIC for excess-Dec 2018 BAT 502935 13593 APC SMART-UPS 120V
1 7A1504L16022 Returned to RIC for excess-Dec 2018 BAT 502937 13595 APC SMART-UPS 120V
1 5D1415T01615 Returned to RIC for excess-Dec 2018 BAT 183517 13469 APC SMART-UPS 48V
1 5D1415T01618 Returned to RIC for excess-Dec 2018 BAT 183518 13470 APC SMART-UPS 48V
1 5D1415T01546 Returned to RIC for excess-Dec 2018 BAT 183519 13471 APC SMART-UPS 48V
1 8CG63718S3 DEFECTIVE CB 13951 HP Chromebook 11 G5
1 10325 OBSOLETE CPS 10325 eInstruction CP 32 Pad #1-32
1 MXL23614XW DEFECTIVE CPU 13047 HP AiO Pro 3420
1 MXL2371FZF DEFECTIVE CPU 183433 13171 HP AiO Pro 3420
1 FTX140250B1 OBSOLETE CPU 12233 Cisco CIVS-MSP-4RU
1 FTX140250B8 OBSOLETE CPU 12234 Cisco CIVS-MSP-4RU
1 2UA7120ZJ3 OBSOLETE CPU 07658 HP dc 5700 MT
1 2UA833073G OBSOLETE CPU 167825 10205 HP dc 5800 MT
1 2UA8330736 OBSOLETE CPU 167827 10206 HP dc 5800 MT
1 2UA834016Y OBSOLETE CPU 167829 10216 HP dc 5800 MT
1 2UA834016X OBSOLETE CPU 167823 10217 HP dc 5800 MT
1 2UA8330724 OBSOLETE CPU 167819 10220 HP dc 5800 MT
1 2UA8330734 OBSOLETE CPU 167821 10221 HP dc 5800 MT
1 2UA833072J OBSOLETE CPU 167788 10222 HP dc 5800 MT
1 2UA833071Y OBSOLETE CPU 167800 10223 HP dc 5800 MT
1 2UA833073F OBSOLETE CPU 167802 10224 HP dc 5800 MT
1 2UA833073C OBSOLETE CPU 167834 10225 HP dc 5800 MT
1 2UA8330731 OBSOLETE CPU 169196 10229 HP dc 5800 MT
1 2UA833072S OBSOLETE CPU 169193 10230 HP dc 5800 MT
1 2UA833071Z OBSOLETE CPU 167783 10233 HP dc 5800 MT
1 2UA8330733 OBSOLETE CPU 167794 10234 HP dc 5800 MT
1 2UA8330727 OBSOLETE CPU 167792 10236 HP dc 5800 MT
1 2UA8330726 OBSOLETE CPU 167796 10237 HP dc 5800 MT
1 2UA833072B OBSOLETE CPU 167790 10238 HP dc 5800 MT
1 2UA833072V OBSOLETE CPU 167836 10251 HP dc 5800 MT
1 2UA833072W OBSOLETE CPU 167839 10252 HP dc 5800 MT
1 2UA8330723 OBSOLETE CPU 167806 10254 HP dc 5800 MT
1 2UA8330730 OBSOLETE CPU 167797 10255 HP dc 5800 MT
1 2UA8330721 OBSOLETE CPU 167808 10256 HP dc 5800 MT
1 2UA8330728 OBSOLETE CPU 169191 10257 HP dc 5800 MT
1 2UA8330725 OBSOLETE CPU 167786 10258 HP dc 5800 MT
1 2UA833073D OBSOLETE CPU 167810 10259 HP dc 5800 MT
1 2UA833072D OBSOLETE CPU 167841 10260 HP dc 5800 MT
1 2UA833072X OBSOLETE CPU 167589 10267 HP dc 5800 MT
1 2UA833073B OBSOLETE CPU 167590 10269 HP dc 5800 MT
1 2UA8330722 OBSOLETE CPU 167592 10273 HP dc 5800 MT
1 2UA833072N OBSOLETE CPU 167601 10274 HP dc 5800 MT
1 2UA833072L OBSOLETE CPU 167604 10278 HP dc 5800 MT
1 2UA833072Y OBSOLETE CPU 167602 10279 HP dc 5800 MT
1 2UA833072C OBSOLETE CPU 167584 10281 HP dc 5800 MT
1 2UA833072P OBSOLETE CPU 167586 10283 HP dc 5800 MT
1 2UA833072T OBSOLETE CPU 167596 10287 HP dc 5800 MT
1 2UA833072F OBSOLETE CPU 167594 10290 HP dc 5800 MT
1 2UA833072M OBSOLETE CPU 167683 10292 HP dc 5800 MT
1 2UA833072Q OBSOLETE CPU 167678 10293 HP dc 5800 MT
1 2UA833072R OBSOLETE CPU 167679 10296 HP dc 5800 MT
1 2UA8330735 OBSOLETE CPU 167681 10300 HP dc 5800 MT
1 2UA833072H OBSOLETE CPU 167598 10308 HP dc 5800 MT
1 2UA8330738 OBSOLETE CPU 167812 10309 HP dc 5800 MT
1 2UA8330737 OBSOLETE CPU 167804 10317 HP dc 5800 MT
1 2UA8330729 OBSOLETE CPU 167675 10318 HP dc 5800 MT
1 2UA8330732 OBSOLETE CPU 167582 10319 HP dc 5800 MT
1 2UA834016Z OBSOLETE CPU 167811 10329 HP dc 5800 MT
1 2UA833072G OBSOLETE CPU 167673 10331 HP dc 5800 MT
1 2UA8370MT1 OBSOLETE CPU 126221 10334 HP dc 5800 SFF
1 2UA8370MT6 OBSOLETE CPU 126224 10335 HP dc 5800 SFF

EQUIPMENT THAT WAS PURCHASED WITH RIC AID IS SCHEDULED TO BE EXCESSED AT THE MADISON-ONEIDA BOCES BOARD
MEETING ON TUESDAY, JANUARY 9, 2019, AFTER WHICH, THE EQUIPMENT BECOMES THE COMPLETE PROPERY OF GENERAL BROWN.  

THIS INCLUDES ALL EQUIPMENT CONTAINING A RIC TAG.
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RIC

EXCESS RIC_TAG GB_TAG MFG MODEL
1 2UA8370MSZ OBSOLETE CPU 126211 10336 HP dc 5800 SFF
1 2UA8370MT4 OBSOLETE CPU 126219 10337 HP dc 5800 SFF
1 2UA8370MTC OBSOLETE CPU 126222 10338 HP dc 5800 SFF
1 2UA8370MSY OBSOLETE CPU 126207 10339 HP dc 5800 SFF
1 2UA8370MSX OBSOLETE CPU 126213 10340 HP dc 5800 SFF
1 2UA8370MT7 OBSOLETE CPU 126209 10341 HP dc 5800 SFF
1 2UA8370MT0 OBSOLETE CPU 126206 10342 HP dc 5800 SFF
1 2UA8370MSV OBSOLETE CPU 126205 10343 HP dc 5800 SFF
1 2UA8370MT2 OBSOLETE CPU 126215 10344 HP dc 5800 SFF
1 2UA8370MST OBSOLETE CPU 126218 10345 HP dc 5800 SFF
1 2UA8370MT9 OBSOLETE CPU 126220 10346 HP dc 5800 SFF
1 2UA8370MTB OBSOLETE CPU 126217 10347 HP dc 5800 SFF
1 2UA8370MT5 OBSOLETE CPU 126212 10348 HP dc 5800 SFF
1 2UA8370MTF OBSOLETE CPU 126214 10359 HP dc 5800 SFF
1 2UA85203CN OBSOLETE CPU 167558 10366 HP dc 5800 SFF
1 2UA8370MT3 OBSOLETE CPU 167580 10367 HP dc 5800 SFF
1 2UA85203B8 OBSOLETE CPU 167546 10368 HP dc 5800 SFF
1 2UA85203CL OBSOLETE CPU 167544 10369 HP dc 5800 SFF
1 2UA85203DT OBSOLETE CPU 167542 10370 HP dc 5800 SFF
1 2UA85203CX OBSOLETE CPU 167540 10371 HP dc 5800 SFF
1 2UA852039K OBSOLETE CPU 167548 10372 HP dc 5800 SFF
1 2UA85203D8 OBSOLETE CPU 167552 10373 HP dc 5800 SFF
1 2UA85203BB OBSOLETE CPU 167538 10374 HP dc 5800 SFF
1 2UA85203DN OBSOLETE CPU 167550 10375 HP dc 5800 SFF
1 2UA85203BX OBSOLETE CPU 167563 10376 HP dc 5800 SFF
1 2UA85203CK OBSOLETE CPU 167556 10377 HP dc 5800 SFF
1 2UA85203DB OBSOLETE CPU 167568 10378 HP dc 5800 SFF
1 2UA85203CB OBSOLETE CPU 167564 10380 HP dc 5800 SFF
1 2UA85203CP OBSOLETE CPU 167560 10381 HP dc 5800 SFF
1 2UA85203CC OBSOLETE CPU 167536 10382 HP dc 5800 SFF
1 2UA85203BF OBSOLETE CPU 167535 10383 HP dc 5800 SFF
1 2UA85203C6 OBSOLETE CPU 167578 10384 HP dc 5800 SFF
1 2UA85203BP OBSOLETE CPU 167576 10385 HP dc 5800 SFF
1 2UA85203D6 OBSOLETE CPU 167566 10386 HP dc 5800 SFF
1 2UA85203BK OBSOLETE CPU 167572 10387 HP dc 5800 SFF
1 2UA85203BH OBSOLETE CPU 167574 10388 HP dc 5800 SFF
1 2UA85203BW OBSOLETE CPU 167555 10389 HP dc 5800 SFF
1 2UA85203C2 OBSOLETE CPU 167817 10390 HP dc 5800 SFF
1 2UA8370MSW OBSOLETE CPU 126210 10391 HP dc 5800 SFF
1 2UA85203D9 OBSOLETE CPU 167652 10392 HP dc 5800 SFF
1 2UA852039S OBSOLETE CPU 167650 10393 HP dc 5800 SFF
1 2UA85203CD OBSOLETE CPU 167648 10394 HP dc 5800 SFF
1 2UA85203CR OBSOLETE CPU 167611 10395 HP dc 5800 SFF
1 2UA85203BL OBSOLETE CPU 167644 10396 HP dc 5800 SFF
1 2UA85203BQ OBSOLETE CPU 167646 10397 HP dc 5800 SFF
1 2UA85203CG OBSOLETE CPU 167672 10398 HP dc 5800 SFF
1 2UA85203CH OBSOLETE CPU 167634 10438 HP dc 5800 SFF
1 2UA85203B1 OBSOLETE CPU 167636 10439 HP dc 5800 SFF
1 2UA85203DD OBSOLETE CPU 167638 10440 HP dc 5800 SFF
1 2UA852039N OBSOLETE CPU 167666 10441 HP dc 5800 SFF
1 2UA852039M OBSOLETE CPU 167630 10442 HP dc 5800 SFF
1 2UA85203CM OBSOLETE CPU 167632 10443 HP dc 5800 SFF
1 2UA85203B7 OBSOLETE CPU 167642 10444 HP dc 5800 SFF
1 2UA85203CJ OBSOLETE CPU 167607 10445 HP dc 5800 SFF
1 2UA85203DS OBSOLETE CPU 167608 10446 HP dc 5800 SFF
1 2UA85203B6 OBSOLETE CPU 167626 10447 HP dc 5800 SFF
1 2UA85203DR OBSOLETE CPU 167628 10448 HP dc 5800 SFF
1 2UA852039W OBSOLETE CPU 167616 10449 HP dc 5800 SFF
1 2UA85203DG OBSOLETE CPU 167664 10450 HP dc 5800 SFF
1 2UA85203BN OBSOLETE CPU 167620 10451 HP dc 5800 SFF
1 2UA852039P OBSOLETE CPU 167623 10452 HP dc 5800 SFF
1 2UA852039T OBSOLETE CPU 167624 10453 HP dc 5800 SFF
1 2UA85203BT OBSOLETE CPU 167615 10454 HP dc 5800 SFF
1 2UA85203CV OBSOLETE CPU 167640 10455 HP dc 5800 SFF
1 2UA852039L OBSOLETE CPU 167613 10456 HP dc 5800 SFF
1 2UA852039R OBSOLETE CPU 167657 10457 HP dc 5800 SFF
1 2UA85203B2 OBSOLETE CPU 167663 10458 HP dc 5800 SFF
1 2UA85203B9 OBSOLETE CPU 167661 10459 HP dc 5800 SFF
1 2UA85203BD OBSOLETE CPU 167658 10460 HP dc 5800 SFF
1 2UA85203DM OBSOLETE CPU 167618 10461 HP dc 5800 SFF
1 2UA85203D0 OBSOLETE CPU 167654 10462 HP dc 5800 SFF
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1 2UA85203CZ OBSOLETE CPU 167669 10463 HP dc 5800 SFF
1 2UA85203BM OBSOLETE CPU 167744 10523 HP dc 5800 SFF
1 2UA85203BS OBSOLETE CPU 167746 10524 HP dc 5800 SFF
1 2UA85203CW OBSOLETE CPU 167750 10525 HP dc 5800 SFF
1 2UA85203B3 OBSOLETE CPU 167748 10526 HP dc 5800 SFF
1 2UA8370MTD OBSOLETE CPU 126208 10527 HP dc 5800 SFF
1 2UA85203DJ OBSOLETE CPU 167762 10528 HP dc 5800 SFF
1 2UA85203BY OBSOLETE CPU 167766 10529 HP dc 5800 SFF
1 2UA85203CT OBSOLETE CPU 167760 10530 HP dc 5800 SFF
1 2UA85203D1 OBSOLETE CPU 167758 10531 HP dc 5800 SFF
1 2UA85203BJ OBSOLETE CPU 167764 10532 HP dc 5800 SFF
1 2UA85203BV OBSOLETE CPU 167772 10533 HP dc 5800 SFF
1 2UA85203BC OBSOLETE CPU 167776 10534 HP dc 5800 SFF
1 2UA85203CY OBSOLETE CPU 167752 10535 HP dc 5800 SFF
1 2UA85203D7 OBSOLETE CPU 167778 10536 HP dc 5800 SFF
1 2UA85203C5 OBSOLETE CPU 167736 10537 HP dc 5800 SFF
1 2UA85203DL OBSOLETE CPU 167695 10538 HP dc 5800 SFF
1 2UA85203C0 OBSOLETE CPU 167693 10539 HP dc 5800 SFF
1 2UA85203BR OBSOLETE CPU 167739 10540 HP dc 5800 SFF
1 2UA85203B0 OBSOLETE CPU 167774 10541 HP dc 5800 SFF
1 2UA85203D5 OBSOLETE CPU 167755 10542 HP dc 5800 SFF
1 2UA85203DC OBSOLETE CPU 167704 10543 HP dc 5800 SFF
1 2UA85203C4 OBSOLETE CPU 167757 10544 HP dc 5800 SFF
1 2UA85203D4 OBSOLETE CPU 167726 10545 HP dc 5800 SFF
1 2UA85203C9 OBSOLETE CPU 167742 10546 HP dc 5800 SFF
1 2UA85203D3 OBSOLETE CPU 167724 10547 HP dc 5800 SFF
1 2UA85203B4 OBSOLETE CPU 167728 10548 HP dc 5800 SFF
1 2UA85203C1 OBSOLETE CPU 167730 10549 HP dc 5800 SFF
1 2UA852039X OBSOLETE CPU 167718 10550 HP dc 5800 SFF
1 2UA85203DP OBSOLETE CPU 167768 10551 HP dc 5800 SFF
1 2UA85203B5 OBSOLETE CPU 167690 10552 HP dc 5800 SFF
1 2UA85203DV OBSOLETE CPU 167720 10553 HP dc 5800 SFF
1 2UA852039Q OBSOLETE CPU 167708 10554 HP dc 5800 SFF
1 2UA85203C8 OBSOLETE CPU 167689 10555 HP dc 5800 SFF
1 2UA85203D2 OBSOLETE CPU 167691 10556 HP dc 5800 SFF
1 2UA85203BZ OBSOLETE CPU 167714 10557 HP dc 5800 SFF
1 2UA85203CQ OBSOLETE CPU 167722 10558 HP dc 5800 SFF
1 2UA85203C3 OBSOLETE CPU 167732 10559 HP dc 5800 SFF
1 2UA852039Y OBSOLETE CPU 167734 10560 HP dc 5800 SFF
1 2UA85203DQ OBSOLETE CPU 167716 10561 HP dc 5800 SFF
1 2UA85203BG OBSOLETE CPU 167696 10562 HP dc 5800 SFF
1 2UA85203DH OBSOLETE CPU 167712 10563 HP dc 5800 SFF
1 2UA85203DK OBSOLETE CPU 167698 10564 HP dc 5800 SFF
1 2UA85203C7 OBSOLETE CPU 167701 10565 HP dc 5800 SFF
1 2UA852039Z OBSOLETE CPU 167702 10566 HP dc 5800 SFF
1 2UA85203CF OBSOLETE CPU 167710 10567 HP dc 5800 SFF
1 2UA85203CS OBSOLETE CPU 167706 10568 HP dc 5800 SFF
1 2UA852039V OBSOLETE CPU 167740 10569 HP dc 5800 SFF
1 2UA8370MT8 OBSOLETE CPU 126223 10618 HP dc 5800 SFF
1 2UA9160WHQ OBSOLETE CPU 10911 HP dc 5800 SFF
1 2UA9160WHM OBSOLETE CPU 10912 HP dc 5800 SFF
1 2UA9160WHP OBSOLETE CPU 10913 HP dc 5800 SFF
1 2UA9160WHL OBSOLETE CPU 10914 HP dc 5800 SFF
1 2UA9160WHS OBSOLETE CPU 10915 HP dc 5800 SFF
1 2UA9160WHN OBSOLETE CPU 10916 HP dc 5800 SFF
1 2UA9160WHR OBSOLETE CPU 10917 HP dc 5800 SFF
1 2UA7221BZX OBSOLETE CPU 10073 HP dc 7700 SFF
1 2UA73010K1 OBSOLETE CPU 10091 HP dc 7700 SFF
1 2UA73010KC OBSOLETE CPU 10103 HP dc 7700 SFF
1 2UA03000QC OBSOLETE CPU 231366 11990 HP dc Elite 8100 SFF
1 2UA03000QH OBSOLETE CPU 231368 11992 HP dc Elite 8100 SFF
1 2UA03000QX OBSOLETE CPU 231369 11993 HP dc Elite 8100 SFF
1 2UA03000QL OBSOLETE CPU 231370 11994 HP dc Elite 8100 SFF
1 2UA03000Q4 OBSOLETE CPU 231371 11995 HP dc Elite 8100 SFF
1 2UA03000Q3 OBSOLETE CPU 231372 11996 HP dc Elite 8100 SFF
1 2UA03000QQ OBSOLETE CPU 231373 11997 HP dc Elite 8100 SFF
1 2UA03000Q8 OBSOLETE CPU 231374 11998 HP dc Elite 8100 SFF
1 2UA03000QK OBSOLETE CPU 231375 11999 HP dc Elite 8100 SFF
1 2UA03000QY OBSOLETE CPU 231376 12000 HP dc Elite 8100 SFF
1 2UA03000QR OBSOLETE CPU 231377 12001 HP dc Elite 8100 SFF
1 2UA03000QV OBSOLETE CPU 231378 12002 HP dc Elite 8100 SFF
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1 2UA03000QM OBSOLETE CPU 231379 12003 HP dc Elite 8100 SFF
1 2UA03000QD OBSOLETE CPU 231380 12004 HP dc Elite 8100 SFF
1 2UA03000Q2 OBSOLETE CPU 231381 12005 HP dc Elite 8100 SFF
1 2UA03000Q0 OBSOLETE CPU 231382 12006 HP dc Elite 8100 SFF
1 2UA03000PZ OBSOLETE CPU 231383 12007 HP dc Elite 8100 SFF
1 2UA03000QP OBSOLETE CPU 231384 12008 HP dc Elite 8100 SFF
1 2UA03000QW OBSOLETE CPU 231385 12009 HP dc Elite 8100 SFF
1 2UA03000QN OBSOLETE CPU 231386 12010 HP dc Elite 8100 SFF
1 2UA03000QS OBSOLETE CPU 231387 12011 HP dc Elite 8100 SFF
1 2UA03000QF OBSOLETE CPU 231388 12012 HP dc Elite 8100 SFF
1 2UA03000QG OBSOLETE CPU 231389 12013 HP dc Elite 8100 SFF
1 2UA03000QJ OBSOLETE CPU 231390 12014 HP dc Elite 8100 SFF
1 2UA03000Q1 OBSOLETE CPU 231391 12015 HP dc Elite 8100 SFF
1 2UA03000Q5 OBSOLETE CPU 231392 12016 HP dc Elite 8100 SFF
1 2UA03000Q7 OBSOLETE CPU 231393 12017 HP dc Elite 8100 SFF
1 2UA03000Q6 OBSOLETE CPU 231394 12018 HP dc Elite 8100 SFF
1 2UA03000QT OBSOLETE CPU 231395 12019 HP dc Elite 8100 SFF
1 2UA03000QB OBSOLETE CPU 231396 12020 HP dc Elite 8100 SFF
1 2UA03000Q9 OBSOLETE CPU 231397 12021 HP dc Elite 8100 SFF
1 2UA0450B1V OBSOLETE CPU 231294 12129 HP dc Elite 8100 SFF
1 2UA0450B13 OBSOLETE CPU 231293 12130 HP dc Elite 8100 SFF
1 2UA0450B19 OBSOLETE CPU 231292 12131 HP dc Elite 8100 SFF
1 2UA0450B21 OBSOLETE CPU 231291 12132 HP dc Elite 8100 SFF
1 2UA0450B1M OBSOLETE CPU 231290 12133 HP dc Elite 8100 SFF
1 2UA0450B14 OBSOLETE CPU 231289 12134 HP dc Elite 8100 SFF
1 2UA0450B25 OBSOLETE CPU 231288 12135 HP dc Elite 8100 SFF
1 2UA0450B1Q OBSOLETE CPU 231287 12136 HP dc Elite 8100 SFF
1 2UA0450B1C OBSOLETE CPU 231286 12137 HP dc Elite 8100 SFF
1 2UA0450B1P OBSOLETE CPU 231285 12138 HP dc Elite 8100 SFF
1 2UA0450B15 OBSOLETE CPU 231284 12139 HP dc Elite 8100 SFF
1 2UA0450B1X OBSOLETE CPU 231283 12140 HP dc Elite 8100 SFF
1 2UA0450B17 OBSOLETE CPU 231282 12141 HP dc Elite 8100 SFF
1 2UA0450B1F OBSOLETE CPU 231281 12142 HP dc Elite 8100 SFF
1 2UA0450B20 OBSOLETE CPU 231280 12143 HP dc Elite 8100 SFF
1 2UA0450B1J OBSOLETE CPU 231279 12144 HP dc Elite 8100 SFF
1 2UA0450B1N OBSOLETE CPU 231278 12145 HP dc Elite 8100 SFF
1 2UA0450B1H OBSOLETE CPU 231277 12146 HP dc Elite 8100 SFF
1 2UA0450B1W OBSOLETE CPU 231276 12147 HP dc Elite 8100 SFF
1 2UA0450B1Y OBSOLETE CPU 231275 12148 HP dc Elite 8100 SFF
1 2UA0450B1L OBSOLETE CPU 231274 12149 HP dc Elite 8100 SFF
1 2UA0450B1B OBSOLETE CPU 231273 12150 HP dc Elite 8100 SFF
1 2UA0450B16 OBSOLETE CPU 231272 12151 HP dc Elite 8100 SFF
1 2UA0450B12 OBSOLETE CPU 231271 12152 HP dc Elite 8100 SFF
1 2UA0450B1Z OBSOLETE CPU 231270 12153 HP dc Elite 8100 SFF
1 2UA0450B1G OBSOLETE CPU 231236 12187 HP dc Elite 8100 SFF
1 2UA0450B1T OBSOLETE CPU 231235 12188 HP dc Elite 8100 SFF
1 2UA0450B1R OBSOLETE CPU 231234 12189 HP dc Elite 8100 SFF
1 2UA0450B1D OBSOLETE CPU 231233 12190 HP dc Elite 8100 SFF
1 2UA0450B18 OBSOLETE CPU 231232 12191 HP dc Elite 8100 SFF
1 2UA0450B1S OBSOLETE CPU 231230 12193 HP dc Elite 8100 SFF
1 2UA0450B22 OBSOLETE CPU 231229 12194 HP dc Elite 8100 SFF
1 2UA0450B1K OBSOLETE CPU 231228 12195 HP dc Elite 8100 SFF
1 2UA0450B24 OBSOLETE CPU 231227 12196 HP dc Elite 8100 SFF
1 2UA0150Z2K OBSOLETE CPU NON AID 11021 HP Elite 8000 SFF
1 2UA0150Z28 OBSOLETE CPU NON AID 11022 HP Elite 8000 SFF
1 2UA0150Z2D OBSOLETE CPU NON AID 11024 HP Elite 8000 SFF
1 2UA0150Z2B OBSOLETE CPU NON AID 11025 HP Elite 8000 SFF
1 2UA0150Z2F OBSOLETE CPU NON AID 11026 HP Elite 8000 SFF
1 2UA0150Z2G OBSOLETE CPU NON AID 11027 HP Elite 8000 SFF
1 2UA0150Z24 OBSOLETE CPU NON AID 11028 HP Elite 8000 SFF
1 2UA0150Z22 OBSOLETE CPU NON AID 11029 HP Elite 8000 SFF
1 2UA0150Z29 OBSOLETE CPU NON AID 11030 HP Elite 8000 SFF
1 2UA0150Z21 OBSOLETE CPU NON AID 11031 HP Elite 8000 SFF
1 2UA0150Z1Z OBSOLETE CPU NON AID 11032 HP Elite 8000 SFF
1 2UA0150Z23 OBSOLETE CPU NON AID 11033 HP Elite 8000 SFF
1 2UA0150Z20 OBSOLETE CPU NON AID 11034 HP Elite 8000 SFF
1 2UA0150Z1X OBSOLETE CPU NON AID 11035 HP Elite 8000 SFF
1 2UA0150Z1Y OBSOLETE CPU NON AID 11036 HP Elite 8000 SFF
1 2UA0150Z2J OBSOLETE CPU NON AID 11037 HP Elite 8000 SFF
1 2UA0150Z2C OBSOLETE CPU NON AID 11038 HP Elite 8000 SFF
1 2UA0150Z27 OBSOLETE CPU NON AID 11039 HP Elite 8000 SFF
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1 2UA0150Z26 OBSOLETE CPU NON AID 11040 HP Elite 8000 SFF
1 2UA0150Z2H OBSOLETE CPU NON AID 11041 HP Elite 8000 SFF
1 2UA0150Z25 OBSOLETE CPU NON AID 11042 HP Elite 8000 SFF
1 2UA113078L OBSOLETE CPU 176748 12421 HP Elite 8100 SFF
1 2UA12328T7 OBSOLETE CPU NON AID 12468 HP Elite 8100 SFF
1 9NWXFN1 Returned to RIC for excess-16 July 18 CPU 141057 12231 DELL PowerEdge R300
1 7CDZKM1 Returned to RIC for excess-16 July 18 CPU 141058 12232 DELL PowerEdge R410
1 981K321880272 OBSOLETE CPU 176100 12073 Ultimate TechUTC3100
1 981K321880265 OBSOLETE CPU 176098 12074 Ultimate TechUTC3100
1 981K321880236 OBSOLETE CPU 176099 12075 Ultimate TechUTC3100
1 981K321880277 OBSOLETE CPU 176097 12076 Ultimate TechUTC3100
1 ??? OBSOLETE CPU 11358 DELL
1 363337040 DEFECTIVE DDC 10032 AVerMedia TeAVerVision 300p
1 367627040 DEFECTIVE DDC 10034 AVerMedia TeAVerVision 300p
1 242060001241 OBSOLETE DSC 177614 11875 Canon Power Shot Elph300 HS
1 242060001130 OBSOLETE DSC 177632 11876 Canon Power Shot Elph300 HS
1 242060001132 OBSOLETE DSC 177634 11878 Canon Power Shot Elph300 HS
1 242060001134 OBSOLETE DSC 177636 11880 Canon Power Shot Elph300 HS
1 242060001125 OBSOLETE DSC 177637 11881 Canon Power Shot Elph300 HS
1 242060001126 OBSOLETE DSC 177638 11882 Canon Power Shot Elph300 HS
1 242060001127 OBSOLETE DSC 177639 11883 Canon Power Shot Elph300 HS
1 242060001129 OBSOLETE DSC 177641 11885 Canon Power Shot Elph300 HS
1 242060001121 OBSOLETE DSC 177643 11887 Canon Power Shot Elph300 HS
1 242060001122 OBSOLETE DSC 177644 11888 Canon Power Shot Elph300 HS
1 242060001124 OBSOLETE DSC 177646 11890 Canon Power Shot Elph300 HS
1 242060001243 OBSOLETE DSC 177628 11892 Canon Power Shot Elph300 HS
1 242060001244 OBSOLETE DSC 177629 11893 Canon Power Shot Elph300 HS
1 242060001246 OBSOLETE DSC 177631 11895 Canon Power Shot Elph300 HS
1 242060001247 OBSOLETE DSC 177622 11896 Canon Power Shot Elph300 HS
1 242060001249 OBSOLETE DSC 177624 11898 Canon Power Shot Elph300 HS
1 292033006210 OBSOLETE DSC 211871 12571 Canon Power Shot Elph300 HS
1 322073006611 OBSOLETE DSC 212375 12774 Canon Power Shot Elph300 HS
1 282062022699 OBSOLETE DSC 231216 12830 Canon Power Shot Elph300 HS
1 0526404944 OBSOLETE DSC 231296 11075 Canon Power Shot SD940 IS
1 0526405071 OBSOLETE DSC 231297 11076 Canon Power Shot SD940 IS
1 575135 OBSOLETE DVC None Sony Cyber-Shot
1 NW1009803907 OBSOLETE DVC 137617 11087 Flip Flip Video Ultra U1120W
1 NW1009809041 OBSOLETE DVC 137612 11089 Flip Flip Video Ultra U1120W
1 NW1009803927 OBSOLETE DVC 137615 11090 Flip Flip Video Ultra U1120W
1 NW1009803529 OBSOLETE DVC 137614 11091 Flip Flip Video Ultra U1120W
1 NW1009803956 OBSOLETE DVC 137623 11093 Flip Flip Video Ultra U1120W
1 NW1009808977 OBSOLETE DVC AUG 17 137624 11095 Flip Flip Video Ultra U1120W
1 NW1009808998 OBSOLETE DVC 137618 11096 Flip Flip Video Ultra U1120W
1 NW1021007534 OBSOLETE DVC 137625 12603 Flip Flip Video Ultra U1120W
1 00N10C3C0C5115 OBSOLETE DVC 177420 12508 Cisco Flip Video Ultra U32120B
1 00N10C3C0G2889 OBSOLETE DVC 177419 12509 Cisco Flip Video Ultra U32120B
1 00N10C3C0C5133 OBSOLETE DVC 177421 12510 Cisco Flip Video Ultra U32120B
1 00N10C3A063732 OBSOLETE DVC 142876 12511 Cisco Flip Video Ultra U32120B
1 00N10C3A063718 OBSOLETE DVC 142874 12512 Cisco Flip Video Ultra U32120B
1 00N10C3C0C5119 OBSOLETE DVC 177416 12513 Cisco Flip Video Ultra U32120B
1 00N10C390W8426 OBSOLETE DVC JAN 14 142875 12514 Cisco Flip Video Ultra U32120B
1 00N10C3C0C2850 OBSOLETE DVC 177417 12516 Cisco Flip Video Ultra U32120B
1 MTA01J177A0898 OBSOLETE DVC NON AID 10200 RCA Small Wonder EZ205
1 MTA01J177A0900 OBSOLETE DVC NON AID 10201 RCA Small Wonder EZ205
1 MTA01J181A1194 OBSOLETE DVC NON AID 10202 RCA Small Wonder EZ205
1 MTA01J177A0899 OBSOLETE DVC NON AID 10203 RCA Small Wonder EZ205
1 1405840 OBSOLETE FILM NA KODAK Carousel 750
1 87075 OBSOLETE FILM NA Telex Filmstrip
1 DMPH124FDFHW DEFECTIVE IPAD NON AID 12761 Apple iPad2 16GB
1 DYTKG212DFHW DEFECTIVE IPAD NON AID 13229 Apple iPad2 16GB
1 SER14200021 OBSOLETE IPC NONE 13456 Cisco IP Camera 242x
1 SER1420005E OBSOLETE IPC NONE 13457 Cisco IP Camera 242x
1 SER14200038 OBSOLETE IPC NONE 13475 Cisco IP Camera 242x
1 SER1420004T OBSOLETE IPC NONE 13478 Cisco IP Camera 242x
1 SER1420000N OBSOLETE IPC NONE 13480 Cisco IP Camera 242x
1 SER1420000J OBSOLETE IPC NONE 13481 Cisco IP Camera 242x
1 SER1420005T OBSOLETE IPC NONE 13482 Cisco IP Camera 242x
1 SER14200026 OBSOLETE IPC NONE 13483 Cisco IP Camera 242x
1 SER1420002V OBSOLETE IPC NONE 13485 Cisco IP Camera 242x
1 SER1420002S OBSOLETE IPC NONE 13486 Cisco IP Camera 242x
1 SER1420003J OBSOLETE IPC NONE 13487 Cisco IP Camera 242x
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1 SER14200007 OBSOLETE IPC NONE 13488 Cisco IP Camera 242x
1 SER14200011 OBSOLETE IPC NONE 13491 Cisco IP Camera 242x
1 SER14200008 OBSOLETE IPC NONE 13492 Cisco IP Camera 242x
1 SER1420004J OBSOLETE IPC NONE 13493 Cisco IP Camera 242x
1 SER14200041 OBSOLETE IPC NONE 13494 Cisco IP Camera 242x
1 SER14200005 OBSOLETE IPC NONE 13495 Cisco IP Camera 242x
1 SER163106M5 OBSOLETE IPC NONE 13496 Cisco IP Camera 242x
1 SER1420000E OBSOLETE IPC NONE 13497 Cisco IP Camera 242x
1 SER1420006A OBSOLETE IPC NONE 13499 Cisco IP Camera 242x
1 SER14200032 OBSOLETE IPC NONE 13500 Cisco IP Camera 242x
1 SER14200047 OBSOLETE IPC NONE 13501 Cisco IP Camera 242x
1 SER1420004F OBSOLETE IPC NONE 13502 Cisco IP Camera 242x
1 SER1420005Q OBSOLETE IPC NONE 13507 Cisco IP Camera 242x
1 SER1420003D OBSOLETE IPC NONE 13508 Cisco IP Camera 242x
1 SER1420002Y OBSOLETE IPC NONE 13510 Cisco IP Camera 242x
1 SER1420000H OBSOLETE IPC NONE 13511 Cisco IP Camera 242x
1 SER14200062 OBSOLETE IPC NONE 13512 Cisco IP Camera 242x
1 SER14200029 OBSOLETE IPC NONE 13515 Cisco IP Camera 242x
1 SER14200055 OBSOLETE IPC NONE 13517 Cisco IP Camera 242x
1 SER1420001C OBSOLETE IPC NONE 13519 Cisco IP Camera 242x
1 SER1420000X OBSOLETE IPC NONE 13520 Cisco IP Camera 242x
1 SER1420000Q OBSOLETE IPC NONE 13523 Cisco IP Camera 242x
1 SER142000CP OBSOLETE IPC NONE 13525 Cisco IP Camera 242x
1 SER142000CF OBSOLETE IPC NONE 13526 Cisco IP Camera 242x
1 SER14200033 OBSOLETE IPC NONE 13632 Cisco IP Camera 242x
1 VTW17301258 OBSOLETE IPC 183522 13458 Cisco IP Camera 3520
1 VTW17301257 OBSOLETE IPC 183523 13474 Cisco IP Camera 3520
1 VTW17450509 OBSOLETE IPC 183524 13476 Cisco IP Camera 3520
1 VTW17300356 OBSOLETE IPC 183525 13477 Cisco IP Camera 3520
1 VTW17300891 OBSOLETE IPC 183526 13479 Cisco IP Camera 3520
1 VTW17301273 OBSOLETE IPC 183527 13484 Cisco IP Camera 3520
1 VTW17450467 OBSOLETE IPC 183528 13489 Cisco IP Camera 3520
1 VTW17300352 OBSOLETE IPC 183529 13490 Cisco IP Camera 3520
1 VTW17300895 OBSOLETE IPC 183530 13498 Cisco IP Camera 3520
1 VTW17450470 OBSOLETE IPC 183531 13503 Cisco IP Camera 3520
1 VTW17301230 OBSOLETE IPC 183532 13504 Cisco IP Camera 3520
1 VTW17300357 OBSOLETE IPC 183533 13505 Cisco IP Camera 3520
1 VTW17301266 OBSOLETE IPC 183534 13506 Cisco IP Camera 3520
1 VTW17301263 OBSOLETE IPC 183535 13509 Cisco IP Camera 3520
1 VTW17300369 OBSOLETE IPC 183536 13513 Cisco IP Camera 3520
1 VTW17300365 OBSOLETE IPC 183537 13514 Cisco IP Camera 3520
1 VTW17300353 OBSOLETE IPC 183538 13516 Cisco IP Camera 3520
1 VTW17301272 OBSOLETE IPC 183539 13518 Cisco IP Camera 3520
1 VTW17301268 OBSOLETE IPC 183540 13521 Cisco IP Camera 3520
1 VTW17300360 OBSOLETE IPC 183541 13522 Cisco IP Camera 3520
1 VTW17450212 OBSOLETE IPC 183542 13524 Cisco IP Camera 3520
1 VTW17450456 OBSOLETE IPC 183548 13546 Cisco IP Camera 3520
1 VTW18100939 OBSOLETE IPC NONE 13549 Cisco IP Camera 3520
1 VTW16471323 OBSOLETE IPC NONE 13633 Cisco IP Camera 3520
1 VTW16471358 OBSOLETE IPC NONE 13634 Cisco IP Camera 3520
1 FFO14390017 OBSOLETE IPC NONE 13537 Cisco IP Camera 4300
1 FFO14310089 OBSOLETE IPC NONE 13535 Cisco IP Camera 4500
1 FFO14290078 OBSOLETE IPC NONE 13536 Cisco IP Camera 4500
1 FFO14330051 OBSOLETE IPC NONE 13538 Cisco IP Camera 4500
1 FFO14380240 OBSOLETE IPC NONE 13539 Cisco IP Camera 4500
1 FFO14300228 OBSOLETE IPC NONE 13540 Cisco IP Camera 4500
1 FFO14330104 OBSOLETE IPC NONE 13541 Cisco IP Camera 4500
1 FFO14310086 OBSOLETE IPC NONE 13635 Cisco IP Camera 4500
1 FFO14300262 OBSOLETE IPC NONE 13636 Cisco IP Camera 4500
1 FFO14330087 OBSOLETE IPC NONE 13637 Cisco IP Camera 4500
1 VTW19233481 OBSOLETE IPC 13683 Cisco IP Camera 6020
1 VTW17390548 OBSOLETE IPC 183544 13531 Cisco IP Camera 6030
1 VTW17391696 OBSOLETE IPC 183545 13532 Cisco IP Camera 6030
1 VTW17391649 OBSOLETE IPC 183546 13533 Cisco IP Camera 6030
1 VTW17391697 OBSOLETE IPC 183547 13534 Cisco IP Camera 6030
1 VTW17369152 OBSOLETE IPC NONE 13550 Cisco IP Camera 6030
1 VTW18440171 OBSOLETE IPC 13684 Cisco IP Camera 6030
1 FCH13038PLL OBSOLETE IPE 10885 CISCO IP Phone Exp 7914
1 FCH13038NUU OBSOLETE IPE 10890 CISCO IP Phone Exp 7914
1 FCH13038PMF OBSOLETE IPE 10891 CISCO IP Phone Exp 7914
1 FCH13038NG3 OBSOLETE IPE 10892 CISCO IP Phone Exp 7914
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1 FCH13038PWE OBSOLETE IPE 10894 CISCO IP Phone Exp 7914
1 FCH13038PG7 OBSOLETE IPE 10896 CISCO IP Phone Exp 7914
1 FCH13038PGH OBSOLETE IPE 10898 CISCO IP Phone Exp 7914
1 FCH13038PPA OBSOLETE IPE 10900 CISCO IP Phone Exp 7914
1 FCH13038PEY OBSOLETE IPE 10902 CISCO IP Phone Exp 7914
1 FCH13038P3Z OBSOLETE IPE 10903 CISCO IP Phone Exp 7914
1 FCH13038Q4C OBSOLETE IPE 10905 CISCO IP Phone Exp 7914
1 FCH13038Q1K OBSOLETE IPE 10994 CISCO IP Phone Exp 7914
1 FCH13038P9C OBSOLETE IPE 10995 CISCO IP Phone Exp 7914
1 FCH13038NR8 OBSOLETE IPE 10996 CISCO IP Phone Exp 7914
1 FCH13038PMO OBSOLETE IPE 10997 CISCO IP Phone Exp 7914
1 FCH13038P69 OBSOLETE IPE 10998 CISCO IP Phone Exp 7914
1 FCH13038PNV OBSOLETE IPE 10999 CISCO IP Phone Exp 7914
1 FCH13038PAS OBSOLETE IPE 11000 CISCO IP Phone Exp 7914
1 FCH13038PHJ OBSOLETE IPE 11001 CISCO IP Phone Exp 7914
1 FCH1443AMHJ OBSOLETE IPE 12246 CISCO IP Phone Exp 7915
1 FCH19399C8Q OBSOLETE IPE 13820 CISCO IP Phone Exp 7915
1 4H834BGSYX6 OBSOLETE iPOD NON AID 10194 Apple iPOD Shuffle 1GB Silver
1 FCH123988PB OBSOLETE IPP 127637 10653 CISCO IP Phone 7940
1 FCH123988M9 OBSOLETE IPP 127635 10654 CISCO IP Phone 7940
1 FCH123988P7 OBSOLETE IPP 127636 10655 CISCO IP Phone 7940
1 FCH123988PW OBSOLETE IPP 127634 10656 CISCO IP Phone 7940
1 FCH123988YT OBSOLETE IPP 127630 10657 CISCO IP Phone 7940
1 FCH123988L7 OBSOLETE IPP 127631 10658 CISCO IP Phone 7940
1 FCH123988MH OBSOLETE IPP 127639 10659 CISCO IP Phone 7940
1 FCH123988JD OBSOLETE IPP 127641 10660 CISCO IP Phone 7940
1 FCH123988JC OBSOLETE IPP 127643 10661 CISCO IP Phone 7940
1 FCH123988N1 OBSOLETE IPP 127645 10662 CISCO IP Phone 7940
1 FCH123988N0 OBSOLETE IPP 127644 10663 CISCO IP Phone 7940
1 FCH123988ND OBSOLETE IPP 127642 10664 CISCO IP Phone 7940
1 FCH123988JN OBSOLETE IPP 127640 10665 CISCO IP Phone 7940
1 FCH123988JL OBSOLETE IPP 127638 10666 CISCO IP Phone 7940
1 FCH123988NB OBSOLETE IPP 127655 10668 CISCO IP Phone 7940
1 FCH123988P0 OBSOLETE IPP 127656 10669 CISCO IP Phone 7940
1 FCH123988MK OBSOLETE IPP 127657 10670 CISCO IP Phone 7940
1 FCH123988WY OBSOLETE IPP 127661 10671 CISCO IP Phone 7940
1 FCH123988KV OBSOLETE IPP 127660 10672 CISCO IP Phone 7940
1 FCH123988QM OBSOLETE IPP 127659 10673 CISCO IP Phone 7940
1 FCH123988Q8 OBSOLETE IPP 127658 10674 CISCO IP Phone 7940
1 FCH123988YR OBSOLETE IPP 127545 10676 CISCO IP Phone 7940
1 FCH123988YU OBSOLETE IPP 127544 10677 CISCO IP Phone 7940
1 FCH123988XT OBSOLETE IPP 127542 10678 CISCO IP Phone 7940
1 FCH12389F0T OBSOLETE IPP 127548 10679 CISCO IP Phone 7940
1 FCH123988XW OBSOLETE IPP 127547 10680 CISCO IP Phone 7940
1 FCH123988QH OBSOLETE IPP 127543 10682 CISCO IP Phone 7940
1 FCH123988YF OBSOLETE IPP 127565 10683 CISCO IP Phone 7940
1 FCH123988KR OBSOLETE IPP 127599 10684 CISCO IP Phone 7940
1 FCH123988X8 OBSOLETE IPP 127564 10685 CISCO IP Phone 7940
1 FCH123988L8 OBSOLETE IPP 127601 10686 CISCO IP Phone 7940
1 FCH123988MG OBSOLETE IPP 127561 10687 CISCO IP Phone 7940
1 FCH123988X4 OBSOLETE IPP 127558 10688 CISCO IP Phone 7940
1 FCH123988KJ OBSOLETE IPP 127563 10689 CISCO IP Phone 7940
1 FCH123988Y3 OBSOLETE IPP 127562 10690 CISCO IP Phone 7940
1 FCH123988X7 OBSOLETE IPP 127560 10691 CISCO IP Phone 7940
1 FCH1239898H OBSOLETE IPP 127559 10692 CISCO IP Phone 7940
1 FCH123988L5 OBSOLETE IPP 127570 10693 CISCO IP Phone 7940
1 FCH123988XP OBSOLETE IPP 127572 10694 CISCO IP Phone 7940
1 FCH123988LK OBSOLETE IPP 127573 10696 CISCO IP Phone 7940
1 FCH123988LE OBSOLETE IPP 127566 10697 CISCO IP Phone 7940
1 FCH123988WF OBSOLETE IPP 127567 10698 CISCO IP Phone 7940
1 FCH123988JP OBSOLETE IPP 127569 10699 CISCO IP Phone 7940
1 FCH12389F0U OBSOLETE IPP 127568 10700 CISCO IP Phone 7940
1 FCH12408YWX OBSOLETE IPP 127737 10701 CISCO IP Phone 7940
1 FCH12408XVG OBSOLETE IPP 127738 10702 CISCO IP Phone 7940
1 FCH12408Y8Y OBSOLETE IPP 127739 10703 CISCO IP Phone 7940
1 FCH12408YGF OBSOLETE IPP 127744 10704 CISCO IP Phone 7940
1 FCH12408XWR OBSOLETE IPP 127741 10705 CISCO IP Phone 7940
1 FCH12408Z0M OBSOLETE IPP 127740 10706 CISCO IP Phone 7940
1 FCH12408Y0E OBSOLETE IPP 127742 10707 CISCO IP Phone 7940
1 FCH123988ZT OBSOLETE IPP 127697 10708 CISCO IP Phone 7940
1 FCH12408XV5 OBSOLETE IPP 127743 10709 CISCO IP Phone 7940
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1 FCH123988YK OBSOLETE IPP 127551 10710 CISCO IP Phone 7940
1 FCH12389F0X OBSOLETE IPP 127552 10711 CISCO IP Phone 7940
1 FCH123988Y0 OBSOLETE IPP 127556 10712 CISCO IP Phone 7940
1 FCH123988XS OBSOLETE IPP 127557 10713 CISCO IP Phone 7940
1 FCH123988QB OBSOLETE IPP 127550 10714 CISCO IP Phone 7940
1 FCH123988XF OBSOLETE IPP 127553 10715 CISCO IP Phone 7940
1 FCH12389F0W OBSOLETE IPP 127554 10716 CISCO IP Phone 7940
1 FCH12389F0V OBSOLETE IPP 127555 10717 CISCO IP Phone 7940
1 FCH123988YM OBSOLETE IPP 127529 10718 CISCO IP Phone 7940
1 FCH123988MP OBSOLETE IPP 127530 10719 CISCO IP Phone 7940
1 FCH123988JK OBSOLETE IPP 127531 10720 CISCO IP Phone 7940
1 FCH123988MD OBSOLETE IPP 127532 10721 CISCO IP Phone 7940
1 FCH123988K7 OBSOLETE IPP 127533 10722 CISCO IP Phone 7940
1 FCH123988N3 OBSOLETE IPP 127526 10723 CISCO IP Phone 7940
1 FCH123988N2 OBSOLETE IPP 127527 10724 CISCO IP Phone 7940
1 FCH123988LN OBSOLETE IPP 127528 10725 CISCO IP Phone 7940
1 FCH1239893D OBSOLETE IPP 127721 10726 CISCO IP Phone 7940
1 FCH123988UZ OBSOLETE IPP 127728 10727 CISCO IP Phone 7940
1 FCH123989G9 OBSOLETE IPP 127698 10728 CISCO IP Phone 7940
1 FCH12398921 OBSOLETE IPP 127727 10730 CISCO IP Phone 7940
1 FCH123988V6 OBSOLETE IPP 127722 10731 CISCO IP Phone 7940
1 FCH123988TS OBSOLETE IPP 127726 10732 CISCO IP Phone 7940
1 FCH12398924 OBSOLETE IPP 127723 10733 CISCO IP Phone 7940
1 FCH123988UJ OBSOLETE IPP 127725 10734 CISCO IP Phone 7940
1 FCH123988TM OBSOLETE IPP 127724 10735 CISCO IP Phone 7940
1 FCH123984LU OBSOLETE IPP 127701 10744 CISCO IP Phone 7940
1 FCH123989FT OBSOLETE IPP 127700 10745 CISCO IP Phone 7940
1 FCH123989G8 OBSOLETE IPP 127696 10746 CISCO IP Phone 7940
1 FCH1239891U OBSOLETE IPP 127695 10748 CISCO IP Phone 7940
1 FCH123988R7 OBSOLETE IPP 127756 10749 CISCO IP Phone 7940
1 FCH1239894L OBSOLETE IPP 127758 10750 CISCO IP Phone 7940
1 FCH123896SK OBSOLETE IPP 127759 10751 CISCO IP Phone 7940
1 FCH1239892U OBSOLETE IPP 127757 10752 CISCO IP Phone 7940
1 FCH123989EB OBSOLETE IPP 127754 10753 CISCO IP Phone 7940
1 FCH123988VE OBSOLETE IPP 127760 10755 CISCO IP Phone 7940
1 FCH123988TL OBSOLETE IPP 127753 10756 CISCO IP Phone 7940
1 FCH123988LB OBSOLETE IPP 127646 10758 CISCO IP Phone 7940
1 FCH123988P4 OBSOLETE IPP 127647 10759 CISCO IP Phone 7940
1 FCH1238984Y OBSOLETE IPP 127648 10760 CISCO IP Phone 7940
1 FCH123988JX OBSOLETE IPP 127649 10761 CISCO IP Phone 7940
1 FCH123988XV OBSOLETE IPP 127652 10762 CISCO IP Phone 7940
1 FCH123896N0 OBSOLETE IPP 127651 10763 CISCO IP Phone 7940
1 FCH123897AE OBSOLETE IPP 127650 10764 CISCO IP Phone 7940
1 FCH123988PJ OBSOLETE IPP 127653 10765 CISCO IP Phone 7940
1 FCH1234ACE4 OBSOLETE IPP 127761 10766 CISCO IP Phone 7940
1 FCH1234ACP3 OBSOLETE IPP 127762 10767 CISCO IP Phone 7940
1 FCH123988KN OBSOLETE IPP 127598 10769 CISCO IP Phone 7940
1 FCH123988X2 OBSOLETE IPP 127600 10770 CISCO IP Phone 7940
1 FCH123988MF OBSOLETE IPP 127604 10771 CISCO IP Phone 7940
1 FCH123988KW OBSOLETE IPP 127605 10772 CISCO IP Phone 7940
1 FCH123988L1 OBSOLETE IPP 127603 10773 CISCO IP Phone 7940
1 FCH123988QE OBSOLETE IPP 127602 10774 CISCO IP Phone 7940
1 FCH123988Y4 OBSOLETE IPP 127582 10775 CISCO IP Phone 7940
1 FCH123988Y8 OBSOLETE IPP 127588 10776 CISCO IP Phone 7940
1 FCH123988QT OBSOLETE IPP 127587 10777 CISCO IP Phone 7940
1 FCH123988JU OBSOLETE IPP 127586 10778 CISCO IP Phone 7940
1 FCH123988JZ OBSOLETE IPP 127589 10779 CISCO IP Phone 7940
1 FCH123988YJ OBSOLETE IPP 127584 10780 CISCO IP Phone 7940
1 FCH12389EXC OBSOLETE IPP 127585 10781 CISCO IP Phone 7940
1 FCH123988K9 OBSOLETE IPP 127583 10782 CISCO IP Phone 7940
1 FCH123988JV OBSOLETE IPP 127592 10783 CISCO IP Phone 7940
1 FCH123896SE OBSOLETE IPP 127593 10784 CISCO IP Phone 7940
1 FCH123988XE OBSOLETE IPP 127590 10785 CISCO IP Phone 7940
1 FCH123988LD OBSOLETE IPP 127597 10787 CISCO IP Phone 7940
1 FCH123988XC OBSOLETE IPP 127595 10788 CISCO IP Phone 7940
1 FCH123988JW OBSOLETE IPP 127596 10789 CISCO IP Phone 7940
1 FCH123988RR OBSOLETE IPP 127594 10790 CISCO IP Phone 7940
1 FCH123988Q3 OBSOLETE IPP 127621 10791 CISCO IP Phone 7940
1 FCH123988MY OBSOLETE IPP 127614 10792 CISCO IP Phone 7940
1 FCH123988NZ OBSOLETE IPP 127619 10793 CISCO IP Phone 7940
1 FCH123988N6 OBSOLETE IPP 127615 10794 CISCO IP Phone 7940
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1 FCH123988PE OBSOLETE IPP 127618 10795 CISCO IP Phone 7940
1 FCH123988MZ OBSOLETE IPP 127616 10796 CISCO IP Phone 7940
1 FCH123988MB OBSOLETE IPP 127617 10797 CISCO IP Phone 7940
1 FCH123988JF OBSOLETE IPP 127620 10798 CISCO IP Phone 7940
1 FCH1239896L OBSOLETE IPP 127670 10799 CISCO IP Phone 7940
1 FCH123896S8 OBSOLETE IPP 127677 10800 CISCO IP Phone 7940
1 FCH1238975H OBSOLETE IPP 127675 10801 CISCO IP Phone 7940
1 FCH12389756 OBSOLETE IPP 127676 10802 CISCO IP Phone 7940
1 FCH123989AB OBSOLETE IPP 127674 10803 CISCO IP Phone 7940
1 FCH1239890M OBSOLETE IPP 127672 10804 CISCO IP Phone 7940
1 FCH123989GD OBSOLETE IPP 127671 10805 CISCO IP Phone 7940
1 FCH123989HK OBSOLETE IPP 127673 10806 CISCO IP Phone 7940
1 FCH123988PD OBSOLETE IPP 127536 10807 CISCO IP Phone 7940
1 FCH123988ML OBSOLETE IPP 127539 10808 CISCO IP Phone 7940
1 FCH1238986T OBSOLETE IPP 127538 10809 CISCO IP Phone 7940
1 FCH123988K2 OBSOLETE IPP 127541 10810 CISCO IP Phone 7940
1 FCH123988N7 OBSOLETE IPP 127540 10811 CISCO IP Phone 7940
1 FCH12398909 OBSOLETE IPP 127535 10812 CISCO IP Phone 7940
1 FCH123988MA OBSOLETE IPP 127534 10813 CISCO IP Phone 7940
1 FCH123988KB OBSOLETE IPP 127537 10814 CISCO IP Phone 7940
1 FCH12408XVN OBSOLETE IPP 127684 10815 CISCO IP Phone 7940
1 FCH12408ZHX OBSOLETE IPP 127682 10816 CISCO IP Phone 7940
1 FCH12408XV1 OBSOLETE IPP 127683 10817 CISCO IP Phone 7940
1 FCH12408Y8L OBSOLETE IPP 127685 10818 CISCO IP Phone 7940
1 FCH12408XUN OBSOLETE IPP 127678 10819 CISCO IP Phone 7940
1 FCH12408XTH OBSOLETE IPP 127679 10820 CISCO IP Phone 7940
1 FCH12408XX7 OBSOLETE IPP 127680 10821 CISCO IP Phone 7940
1 FCH12408XUW OBSOLETE IPP 127681 10822 CISCO IP Phone 7940
1 FCH1239892R OBSOLETE IPP 127622 10823 CISCO IP Phone 7940
1 FCH123988RT OBSOLETE IPP 127628 10824 CISCO IP Phone 7940
1 FCH1239894D OBSOLETE IPP 127626 10825 CISCO IP Phone 7940
1 FCH1239890B OBSOLETE IPP 127624 10826 CISCO IP Phone 7940
1 FCH1239894P OBSOLETE IPP 127625 10827 CISCO IP Phone 7940
1 FCH123989N3 OBSOLETE IPP 127623 10828 CISCO IP Phone 7940
1 FCH123988LG OBSOLETE IPP 127632 10829 CISCO IP Phone 7940
1 FCH123988NQ OBSOLETE IPP 127633 10830 CISCO IP Phone 7940
1 FCH123988ZJ OBSOLETE IPP 127627 10831 CISCO IP Phone 7940
1 FCH123896YN OBSOLETE IPP 127629 10832 CISCO IP Phone 7940
1 FCH123988KD OBSOLETE IPP 127692 10833 CISCO IP Phone 7940
1 FCH123988KU OBSOLETE IPP 127691 10834 CISCO IP Phone 7940
1 FCH123988Q9 OBSOLETE IPP 127693 10835 CISCO IP Phone 7940
1 FCH123988LL OBSOLETE IPP 127690 10836 CISCO IP Phone 7940
1 FCH123988NV OBSOLETE IPP 127688 10837 CISCO IP Phone 7940
1 FCH123988LC OBSOLETE IPP 127686 10838 CISCO IP Phone 7940
1 FCH123988JS OBSOLETE IPP 127689 10839 CISCO IP Phone 7940
1 FCH12389853 OBSOLETE IPP 127576 10840 CISCO IP Phone 7940
1 FCH123988KY OBSOLETE IPP 127575 10841 CISCO IP Phone 7940
1 FCH123988WG OBSOLETE IPP 127574 10842 CISCO IP Phone 7940
1 FCH123988KF OBSOLETE IPP 127579 10843 CISCO IP Phone 7940
1 FCH123988JT OBSOLETE IPP 127577 10844 CISCO IP Phone 7940
1 FCH123988K8 OBSOLETE IPP 127581 10845 CISCO IP Phone 7940
1 FCH123988KQ OBSOLETE IPP 127580 10846 CISCO IP Phone 7940
1 FCH123988KC OBSOLETE IPP 127578 10847 CISCO IP Phone 7940
1 FCH12408X04 OBSOLETE IPP 127736 10848 CISCO IP Phone 7940
1 FCH12408Y00 OBSOLETE IPP 127733 10849 CISCO IP Phone 7940
1 FCH12408XYT OBSOLETE IPP 127734 10850 CISCO IP Phone 7940
1 FCH12408XR9 OBSOLETE IPP 127731 10851 CISCO IP Phone 7940
1 FCH12408XEA OBSOLETE IPP 127729 10852 CISCO IP Phone 7940
1 FCH1239879V OBSOLETE IPP 127730 10853 CISCO IP Phone 7940
1 FCH12408Y86 OBSOLETE IPP 127735 10854 CISCO IP Phone 7940
1 FCH12408YC6 OBSOLETE IPP 127732 10855 CISCO IP Phone 7940
1 FCH123988T7 OBSOLETE IPP 127607 10856 CISCO IP Phone 7940
1 FCH123897E6 OBSOLETE IPP 127611 10857 CISCO IP Phone 7940
1 FCH123988PC OBSOLETE IPP 127610 10858 CISCO IP Phone 7940
1 FCH123988LQ OBSOLETE IPP 127606 10859 CISCO IP Phone 7940
1 FCH123988MJ OBSOLETE IPP 127612 10860 CISCO IP Phone 7940
1 FCH123988RP OBSOLETE IPP 127665 10861 CISCO IP Phone 7940
1 FCH1238989H OBSOLETE IPP 127609 10862 CISCO IP Phone 7940
1 FCH123988WP OBSOLETE IPP 127608 10863 CISCO IP Phone 7940
1 FCH123988WR OBSOLETE IPP 127664 10864 CISCO IP Phone 7940
1 FCH123988WQ OBSOLETE IPP 127662 10865 CISCO IP Phone 7940
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1 FCH123988XZ OBSOLETE IPP 127663 10866 CISCO IP Phone 7940
1 FCH123988Z0 OBSOLETE IPP 127666 10867 CISCO IP Phone 7940
1 FCH123988WZ OBSOLETE IPP 127667 10868 CISCO IP Phone 7940
1 FCH123988YX OBSOLETE IPP 127669 10869 CISCO IP Phone 7940
1 FCH123988Y1 OBSOLETE IPP 127668 10870 CISCO IP Phone 7940
1 FCH123988JQ OBSOLETE IPP 127520 10871 CISCO IP Phone 7940
1 FCH123988JY OBSOLETE IPP 127518 10872 CISCO IP Phone 7940
1 FCH123988KZ OBSOLETE IPP 127519 10873 CISCO IP Phone 7940
1 FCH123988KH OBSOLETE IPP 127523 10874 CISCO IP Phone 7940
1 FCH123988WH OBSOLETE IPP 127524 10875 CISCO IP Phone 7940
1 FCH123988KT OBSOLETE IPP 127521 10876 CISCO IP Phone 7940
1 FCH123988L0 OBSOLETE IPP 127525 10877 CISCO IP Phone 7940
1 FCH123988NU OBSOLETE IPP 127522 10878 CISCO IP Phone 7940
1 FCH123988KA OBSOLETE IPP 127613 10879 CISCO IP Phone 7940
1 FCH123988LF OBSOLETE IPP 127510 10880 CISCO IP Phone 7940
1 INM075312JU OBSOLETE IPP 123617 10980 CISCO IP Phone 7940
1 FCH123988RN OBSOLETE IPP 127512 11002 CISCO IP Phone 7940
1 FCH123988X5 OBSOLETE IPP 127513 11003 CISCO IP Phone 7940
1 INM09381E61 OBSOLETE IPP 136761 11015 CISCO IP Phone 7940
1 FCH12418TVG OBSOLETE IPP 139060 11018 CISCO IP Phone 7940
1 FCH123988XQ OBSOLETE IPP 127511 CISCO IP Phone 7940
1 FCH123988WU OBSOLETE IPP 127514 CISCO IP Phone 7940
1 FCH123988K3 OBSOLETE IPP 127515 CISCO IP Phone 7940
1 FCH123988WX OBSOLETE IPP 127516 CISCO IP Phone 7940
1 FCH12389EX8 OBSOLETE IPP 127517 CISCO IP Phone 7940
1 FCH17188VZ7 OBSOLETE IPP 239194 13384 Cisco IP Phone 7942
1 FCH1717ADGJ OBSOLETE IPP 239192 13385 Cisco IP Phone 7942
1 FCH17188ZBS OBSOLETE IPP 239193 13386 Cisco IP Phone 7942
1 FCH17188TMZ OBSOLETE IPP 239189 13387 Cisco IP Phone 7942
1 FCH17188ZA0 OBSOLETE IPP 239185 13388 Cisco IP Phone 7942
1 FCH17188ZCN OBSOLETE IPP 239186 13389 Cisco IP Phone 7942
1 FCH1717ACNE OBSOLETE IPP 239191 13390 Cisco IP Phone 7942
1 FCH171890FX OBSOLETE IPP 239188 13391 Cisco IP Phone 7942
1 FCH1717ACP0 OBSOLETE IPP 239190 13392 Cisco IP Phone 7942
1 FCH17188VZ6 OBSOLETE IPP 239187 13393 Cisco IP Phone 7942
1 FCH123997VU OBSOLETE IPP 127749 10729 CISCO IP Phone 7960
1 FCH1239982Z OBSOLETE IPP 127750 10736 CISCO IP Phone 7960
1 FCH123997HB OBSOLETE IPP 127751 10737 CISCO IP Phone 7960
1 FCH1239988S OBSOLETE IPP 127745 10738 CISCO IP Phone 7960
1 FCH1239984E OBSOLETE IPP 127746 10739 CISCO IP Phone 7960
1 FCH1238A6UE OBSOLETE IPP 127763 10740 CISCO IP Phone 7960
1 FCH123997C0 OBSOLETE IPP 127752 10741 CISCO IP Phone 7960
1 FCH123997GD OBSOLETE IPP 127747 10742 CISCO IP Phone 7960
1 FCH12399873 OBSOLETE IPP 127748 10757 CISCO IP Phone 7960
1 FCH1306966R OBSOLETE IPP 123931 10886 CISCO IP Phone 7962
1 FCH130695M6 OBSOLETE IPP 123930 10887 CISCO IP Phone 7962
1 FCH13118MHS OBSOLETE IPP 123925 10888 CISCO IP Phone 7962
1 FCH13108KST OBSOLETE IPP 123924 10889 CISCO IP Phone 7962
1 FCH13118MQC OBSOLETE IPP 123933 10893 CISCO IP Phone 7962
1 FCH130695NC OBSOLETE IPP 123932 10895 CISCO IP Phone 7962
1 FCH1306966N OBSOLETE IPP 123926 10897 CISCO IP Phone 7962
1 FCH130696Y8 OBSOLETE IPP 123928 10899 CISCO IP Phone 7962
1 FCH131186M2 OBSOLETE IPP 123929 10904 CISCO IP Phone 7962
1 FCH13478YTK OBSOLETE IPP 136760 11004 CISCO IP Phone 7962
1 FCH14479S64 OBSOLETE IPP 176423 12242 CISCO IP Phone 7962
1 FCH14479FXU OBSOLETE IPP 176422 12243 CISCO IP Phone 7962
1 FCH15049MZ4 OBSOLETE IPP 176545 12244 CISCO IP Phone 7962
1 FCH150497M6 OBSOLETE IPP 176546 12245 CISCO IP Phone 7962
1 FCH17169LSF OBSOLETE IPP 239184 13275 Cisco IP Phone 7962
1 FCH17168701 OBSOLETE IPP 239183 13394 Cisco IP Phone 7962
1 FCH1704ADZT OBSOLETE IPP 239199 13376 Cisco IP Phone 7965
1 FCH170583HF OBSOLETE IPP 239202 13377 Cisco IP Phone 7965
1 FCH1705816E OBSOLETE IPP 239201 13378 Cisco IP Phone 7965
1 FCH1705820G OBSOLETE IPP 239200 13379 Cisco IP Phone 7965
1 FCH170581DW OBSOLETE IPP 239195 13380 Cisco IP Phone 7965
1 FCH170581M6 OBSOLETE IPP 239196 13381 Cisco IP Phone 7965
1 FCH1705814K OBSOLETE IPP 239198 13382 Cisco IP Phone 7965
1 FCH1705816Y OBSOLETE IPP 239197 13383 Cisco IP Phone 7965
1 FCH12459NSD OBSOLETE IPP 127914 10989 CISCO IP Phone 7975
1 FTX1249A0RW Returned to RIC for excess-Dec 2018 IPR 127777 10400 CISCO Voice Router 2851
1 FTX1249A0S2 Returned to RIC for excess-Dec 2018 IPR 127776 10401 CISCO Voice Router 2851
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1 FTX1353A062 Returned to RIC for excess-16 July 18 IPR 231192 11010 CISCO Voice Router 3825
1 CCQG6YYUDCP7 DEFECTIVE IPT NON AID 12672 Apple iPod Touch 8 GB
1 SG5930EB98 OBSOLETE JD 02471 HP Jetdirect 170X (J3258C)
1 SG7511403 OBSOLETE JD 02460 HP Jetdirect EX Plus (J2591A)
1 SG71830250 OBSOLETE JD 10165 HP Jetdirect EX Plus (J2591A)
1 SG71830255 OBSOLETE JD 10166 HP Jetdirect EX Plus (J2591A)
1 CNU8323H87 DEFECTIVE LAP 169187 10314 HP Compaq 6710b
1 450276VQFYN OBSOLETE LAP 142268 13232 Apple MacBook
1 459420TM9GU OBSOLETE LAP 138243 11016 Apple MacBook A1181
1 45038FEFF5W OBSOLETE LAP 12412 Apple Macbook A1342
1 45038FGQF5W OBSOLETE LAP 12413 Apple Macbook A1342
1 45038D44F5W OBSOLETE LAP 12415 Apple Macbook A1342
1 451319EMF5W OBSOLETE LAP 12644 Apple Macbook A1342
1 451319C5F5W OBSOLETE LAP 12645 Apple Macbook A1342
1 CNU9277M6H OBSOLETE LAP NON AID 10944 HP Mini 2140 Notebook
1 CNU9277M9K OBSOLETE LAP NON AID 10945 HP Mini 2140 Notebook
1 CNU9277M31 OBSOLETE LAP NON AID 10946 HP Mini 2140 Notebook
1 CNU9277M2G OBSOLETE LAP NON AID 10947 HP Mini 2140 Notebook
1 CNU9277M48 OBSOLETE LAP NON AID 10948 HP Mini 2140 Notebook
1 CNU9277M43 OBSOLETE LAP NON AID 10949 HP Mini 2140 Notebook
1 CNU9277M9S OBSOLETE LAP NON AID 10950 HP Mini 2140 Notebook
1 CNU9277M73 OBSOLETE LAP NON AID 10951 HP Mini 2140 Notebook
1 CNU9277M3S OBSOLETE LAP NON AID 10952 HP Mini 2140 Notebook
1 CNU9277MHV OBSOLETE LAP NON AID 10953 HP Mini 2140 Notebook
1 CNU9277M80 OBSOLETE LAP NON AID 10954 HP Mini 2140 Notebook
1 CNU9277M20 OBSOLETE LAP NON AID 10955 HP Mini 2140 Notebook
1 CNU9277M8S OBSOLETE LAP NON AID 10956 HP Mini 2140 Notebook
1 CNU9277M4Z OBSOLETE LAP NON AID 10957 HP Mini 2140 Notebook
1 CNU9277M7B OBSOLETE LAP NON AID 10958 HP Mini 2140 Notebook
1 CNU9277M3K OBSOLETE LAP NON AID 10959 HP Mini 2140 Notebook
1 CNU9277M98 OBSOLETE LAP NON AID 10960 HP Mini 2140 Notebook
1 CNU9277M6S OBSOLETE LAP NON AID 10961 HP Mini 2140 Notebook
1 CNU9277MJB OBSOLETE LAP NON AID 10962 HP Mini 2140 Notebook
1 CNU9277M7N OBSOLETE LAP NON AID 10963 HP Mini 2140 Notebook
1 CNU9277M4J OBSOLETE LAP NON AID 10964 HP Mini 2140 Notebook
1 CNU9277M5Z OBSOLETE LAP NON AID 10965 HP Mini 2140 Notebook
1 CNU9277M2R OBSOLETE LAP NON AID 10966 HP Mini 2140 Notebook
1 CNU9277M8K OBSOLETE LAP NON AID 10967 HP Mini 2140 Notebook
1 CNU9277MJY OBSOLETE LAP NON AID 10968 HP Mini 2140 Notebook
1 CNU9277M92 OBSOLETE LAP NON AID 10969 HP Mini 2140 Notebook
1 CNU9277M68 OBSOLETE LAP NON AID 10970 HP Mini 2140 Notebook
1 CNU9277MCM OBSOLETE LAP NON AID 10971 HP Mini 2140 Notebook
1 CNU9261LT4 OBSOLETE LAP 124819 10992 HP Mini 2140 Notebook
1 CNU6341XQK OBSOLETE LAP 07647 HP nc 6320
1 CNU52402WB OBSOLETE LAP 02467 HP nx 6110
1 CNU52402WT OBSOLETE LAP 02469 HP nx 6110
1 2UA427P0NM OBSOLETE LAP 02383 COMPAQ nx 9010
1 F1D004536 DEFECTIVE LCD 183042 11635 Hitachi CP-A220N
1 F1D004444 DEFECTIVE LCD 183047 11640 Hitachi CP-A220N
1 F1D004480 DEFECTIVE LCD 183059 11652 Hitachi CP-A220N
1 F1D004540 DEFECTIVE LCD 183069 11662 Hitachi CP-A220N
1 F1D004483 DEFECTIVE LCD 183070 11663 Hitachi CP-A220N
1 F1D004622 DEFECTIVE LCD 183073 11666 Hitachi CP-A220N
1 F1D004501 DEFECTIVE LCD 183076 11669 Hitachi CP-A220N
1 F1D004482 DEFECTIVE LCD 183085 11678 Hitachi CP-A220N
1 F1D004497 DEFECTIVE LCD 183106 11699 Hitachi CP-A220N
1 F1D004447 DEFECTIVE LCD 183107 11700 Hitachi CP-A220N
1 F1D004524 DEFECTIVE LCD 183110 11703 Hitachi CP-A220N
1 F1D004484 DEFECTIVE LCD 183114 11707 Hitachi CP-A220N
1 F1D004538 DEFECTIVE LCD 183115 11708 Hitachi CP-A220N
1 F1D004492 DEFECTIVE LCD 183202 11829 Hitachi CP-A220N
1 F1E006349 DEFECTIVE LCD NON AID 12678 Hitachi CP-A220N
1 F1J011445 DEFECTIVE LCD NON AID 12777 Hitachi CP-A220N
1 F9JUO2376 DEFECTIVE LCD 12086 Hitachi CP-A52UF
1 FOHUO6135 DEFECTIVE LCD 12089 Hitachi CP-A52UF
1 FOIUO6548 DEFECTIVE LCD 12095 Hitachi CP-A52UF
1 KH3F860054L DEFECTIVE LCD 10174 Epson PowerLite 400W
1 KH3F860047L DEFECTIVE LCD 10175 Epson PowerLite 400W
1 KH3F860053L DEFECTIVE LCD 10176 Epson PowerLite 400W
1 LTHF040791L DEFECTIVE LCD 231197 11068 Epson PowerLite 410W
1 LTHF040381L DEFECTIVE LCD 231194 11071 Epson PowerLite 410W
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1 LTHF040739L DEFECTIVE LCD 231193 11072 Epson PowerLite 410W
1 9013157 DEFECTIVE LCD 141017 12052 Mitsubishi XD 221U
1 9013182 OBSOLETE LCD 141013 12054 Mitsubishi XD 221U
1 9013173 OBSOLETE LCD 141015 12056 Mitsubishi XD 221U
1 9013154 DEFECTIVE LCD 141021 12059 Mitsubishi XD 221U
1 9013172 OBSOLETE LCD 141018 12060 Mitsubishi XD 221U
1 SW025677 DEFECTIVE LCD 123256 10641 Mitsubishi XD 500U
1 N102 OBSOLETE MIC 02379 NeoSCI QX3+ Computer Microscope
1 CN095WUP4663335SOBSOLETE MON DEC 11 241342 02299 DELL E551
1 CNC4340FB8 OBSOLETE MON DEC 11 277110 02394 HP HP 1502
1 CNC4340KVX OBSOLETE MON DEC 11 277112 02399 HP HP 1502
1 CNC4340LMK OBSOLETE MON DEC 11 277114 02400 HP HP 1502
1 CNC4340F9T OBSOLETE MON DEC 11 277108 02403 HP HP 1502
1 CNC4340KT4 OBSOLETE MON DEC 11 277120 02405 HP HP 1502
1 CNC4340FB2 OBSOLETE MON DEC 11 277124 02413 HP HP 1502
1 CNC4340KVV OBSOLETE MON DEC 11 277122 02418 HP HP 1502
1 CNC4340LLF OBSOLETE MON DEC 11 277116 02425 HP HP 1502
1 CNC4350NG0 OBSOLETE MON DEC 11 68770 02449 HP HP 1502
1 CNC5070R2H OBSOLETE MON NON AID 02466 HP HP 1502
1 CNC5070R2J OBSOLETE MON NON AID 02485 HP HP 1502
1 CNN5061TC8 OBSOLETE MON 07640 HP HP 1502
1 CNN5061VQS OBSOLETE MON 07643 HP HP 1502
1 CNN5061VQQ OBSOLETE MON 07645 HP HP 1502
1 CNC5461Z02 OBSOLETE MON DEC 11 112322 02490 HP HP 1506
1 CNC628PVNX OBSOLETE MON 06851 HP HP 1706
1 CNC628PVPC OBSOLETE MON 06855 HP HP 1706
1 CNC628PVPK OBSOLETE MON 06856 HP HP 1706
1 CNN6411GJL OBSOLETE MON 07651 HP HP 1706
1 CND61601SB OBSOLETE MON 112690 07652 HP HP 1740
1 CND61601S3 OBSOLETE MON 112691 07653 HP HP 1740
1 CNC707PW45 OBSOLETE MON 07657 HP HP 1740
1 CNC707PW6P OBSOLETE MON 07660 HP HP 1740
1 CND7091NX3 OBSOLETE MON 10038 HP HP 1740
1 CND7091MTW OBSOLETE MON 10040 HP HP 1740
1 CND7091MV1 OBSOLETE MON 10041 HP HP 1740
1 CND7091MV2 OBSOLETE MON 10042 HP HP 1740
1 CND7091MV5 OBSOLETE MON 10043 HP HP 1740
1 CND7091MTF OBSOLETE MON 10044 HP HP 1740
1 CND7091MTR OBSOLETE MON 10045 HP HP 1740
1 CND7091MZ6 OBSOLETE MON 10046 HP HP 1740
1 CND7091MVB OBSOLETE MON 10047 HP HP 1740
1 CND7091MWZ OBSOLETE MON 10048 HP HP 1740
1 CND7091NQM OBSOLETE MON 10049 HP HP 1740
1 CND7091MTY OBSOLETE MON 10050 HP HP 1740
1 CND7091MV7 OBSOLETE MON 10052 HP HP 1740
1 CND7091MTJ OBSOLETE MON 10053 HP HP 1740
1 CND7091MTB OBSOLETE MON 10055 HP HP 1740
1 CND7091NPD OBSOLETE MON 10056 HP HP 1740
1 CND7091MTX OBSOLETE MON 10057 HP HP 1740
1 CND7091MVJ OBSOLETE MON 10058 HP HP 1740
1 CND7091MVC OBSOLETE MON 10059 HP HP 1740
1 CND7091MTP OBSOLETE MON 10060 HP HP 1740
1 CND7091MTN OBSOLETE MON 10061 HP HP 1740
1 CND7091MTK OBSOLETE MON 10062 HP HP 1740
1 CNC722PQF4 OBSOLETE MON 10093 HP HP 1740
1 CNC723Q8HS OBSOLETE MON 10094 HP HP 1740
1 CNC722PQ89 OBSOLETE MON 10096 HP HP 1740
1 CNC723Q8GT OBSOLETE MON 10120 HP HP 1740
1 CNC722PQF6 OBSOLETE MON 10121 HP HP 1740
1 CNC722PPZX OBSOLETE MON 10122 HP HP 1740
1 CNC722PPZY OBSOLETE MON 10123 HP HP 1740
1 CNC722PQ4W OBSOLETE MON 10125 HP HP 1740
1 CNC723Q7M0 OBSOLETE MON 10126 HP HP 1740
1 CNC723Q8KF OBSOLETE MON 10127 HP HP 1740
1 CNC723Q7D3 OBSOLETE MON 10129 HP HP 1740
1 CNC722PQF3 OBSOLETE MON 10130 HP HP 1740
1 CNC723Q8LB OBSOLETE MON 10131 HP HP 1740
1 CNC722PQF2 OBSOLETE MON 10132 HP HP 1740
1 CNC722PQ4N OBSOLETE MON 10133 HP HP 1740
1 CNC722PQ8C OBSOLETE MON 10134 HP HP 1740
1 CNC723Q7M1 OBSOLETE MON 10135 HP HP 1740
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1 CNC723Q7M4 OBSOLETE MON 10136 HP HP 1740
1 CNC722PPZV OBSOLETE MON 10137 HP HP 1740
1 CNC722PQ4T OBSOLETE MON 10138 HP HP 1740
1 CNC722PQ88 OBSOLETE MON 10140 HP HP 1740
1 CNC0380156 OBSOLETE MON 231249 12174 HP HP LA1905
1 CNK8250JV2 OBSOLETE MON 167826 10207 HP L1950
1 CNK8270BGH OBSOLETE MON 167820 10218 HP L1950
1 CNK8250JV1 OBSOLETE MON 167828 10219 HP L1950
1 CNK8270BZ8 OBSOLETE MON 167835 10226 HP L1950
1 CNK8250WHX OBSOLETE MON 167799 10228 HP L1950
1 CNK8250JV5 OBSOLETE MON 169195 10231 HP L1950
1 CNK82709Y3 OBSOLETE MON 169194 10232 HP L1950
1 CNK8250VZP OBSOLETE MON 167784 10235 HP L1950
1 CNK8250J5K OBSOLETE MON 167789 10248 HP L1950
1 CNK82709X6 OBSOLETE MON 167793 10249 HP L1950
1 CNK82709D1 OBSOLETE MON 167795 10250 HP L1950
1 CNK8250WHL OBSOLETE MON 167798 10261 HP L1950
1 CNK82709D3 OBSOLETE MON 167782 10263 HP L1950
1 CNK82570BGK OBSOLETE MON 167807 10264 HP L1950
1 CNK8270BZC OBSOLETE MON 167588 10268 HP L1950
1 CNK8250J5L OBSOLETE MON 167591 10270 HP L1950
1 CNK8270BGV OBSOLETE MON 169190 10271 HP L1950
1 CNK8270BZQ OBSOLETE MON 167593 10272 HP L1950
1 CNK8270BYZ OBSOLETE MON 167600 10275 HP L1950
1 CNK8270BGL OBSOLETE MON 167785 10276 HP L1950
1 CNK82709D5 OBSOLETE MON 167809 10277 HP L1950
1 CNK82709CR OBSOLETE MON 167603 10280 HP L1950
1 CNK8270BGW OBSOLETE MON 167585 10282 HP L1950
1 CNK82709CT OBSOLETE MON 167605 10285 HP L1950
1 CNK82709XL OBSOLETE MON 167595 10289 HP L1950
1 CNK8270BZ3 OBSOLETE MON 167684 10291 HP L1950
1 CNK8270BZR OBSOLETE MON 167677 10294 HP L1950
1 CNK82709XN OBSOLETE MON 167680 10295 HP L1950
1 CNK82709CV OBSOLETE MON 167686 10297 HP L1950
1 CNK8270BZN OBSOLETE MON 167682 10298 HP L1950
1 CNK8270BYX OBSOLETE MON 167837 10304 HP L1950
1 CNK8270BZ1 OBSOLETE MON 167840 10305 HP L1950
1 CNK82709XG OBSOLETE MON 167838 10306 HP L1950
1 CNK82709X9 OBSOLETE MON 167599 10307 HP L1950
1 CNK8270BZT OBSOLETE MON 167674 10310 HP L1950
1 CNK82709CS OBSOLETE MON 167803 10322 HP L1950
1 CNK82709XH OBSOLETE MON 167583 10323 HP L1950
1 CNK82709D4 OBSOLETE MON 167676 10324 HP L1950
1 CNK8250J5Z OBSOLETE MON 167815 10326 HP L1950
1 CNK8270BGZ OBSOLETE MON 167814 10327 HP L1950
1 CNK8270DBC OBSOLETE MON 167813 10328 HP L1950
1 CNK8300WD3 OBSOLETE MON 126233 10350 HP L1950
1 CNK8300WF0 OBSOLETE MON 126239 10351 HP L1950
1 CNK8300WF5 OBSOLETE MON 126231 10352 HP L1950
1 CNK8300WF3 OBSOLETE MON 126229 10353 HP L1950
1 CNK8300WF8 OBSOLETE MON 126241 10354 HP L1950
1 CNK8300WCZ OBSOLETE MON 126242 10355 HP L1950
1 CNK8300WF2 OBSOLETE MON 126244 10356 HP L1950
1 CNK8300WDF OBSOLETE MON 126230 10357 HP L1950
1 CNK8300WDL OBSOLETE MON 126232 10358 HP L1950
1 CNK8300WF6 OBSOLETE MON 126228 10360 HP L1950
1 CNK8300WD7 OBSOLETE MON 126238 10361 HP L1950
1 CNK8300WF4 OBSOLETE MON 126225 10364 HP L1950
1 CNK8300WDJ OBSOLETE MON 126243 10365 HP L1950
1 CNC844PXFR OBSOLETE MON 167534 10464 HP L1950
1 CNC844PXN5 OBSOLETE MON 167541 10467 HP L1950
1 CNC844PX0L OBSOLETE MON 167543 10468 HP L1950
1 CNC844PWZW OBSOLETE MON 167545 10469 HP L1950
1 CNC844PX1P OBSOLETE MON 167547 10470 HP L1950
1 CNC844PXN6 OBSOLETE MON 167549 10471 HP L1950
1 CNC844PXFK OBSOLETE MON 167551 10472 HP L1950
1 CNC844PX14 OBSOLETE MON 167554 10474 HP L1950
1 CNC844PXFL OBSOLETE MON 167569 10481 HP L1950
1 CNC844PXFB OBSOLETE MON 167571 10482 HP L1950
1 CNC844PX10 OBSOLETE MON 167575 10484 HP L1950
1 CNC844PXFH OBSOLETE MON 167577 10485 HP L1950
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1 CNC844PXFW OBSOLETE MON 167579 10486 HP L1950
1 CNC844PXF6 OBSOLETE MON 167581 10487 HP L1950
1 CNC844PX0K OBSOLETE MON 167606 10488 HP L1950
1 CNC844PX1K OBSOLETE MON 167609 10490 HP L1950
1 CNC844PXN7 OBSOLETE MON 167610 10491 HP L1950
1 CNC844PX1R OBSOLETE MON 167612 10492 HP L1950
1 CNC844PX0W OBSOLETE MON 167619 10495 HP L1950
1 CNC844PXFG OBSOLETE MON 167622 10497 HP L1950
1 CNC844PXFZ OBSOLETE MON 167627 10499 HP L1950
1 CNC844PX1G OBSOLETE MON 167629 10500 HP L1950
1 CNC844PXG1 OBSOLETE MON 167631 10501 HP L1950
1 CNC844PX1J OBSOLETE MON 167633 10502 HP L1950
1 CNC844PXFJ OBSOLETE MON 167635 10503 HP L1950
1 CNC844PXG6 OBSOLETE MON 167639 10505 HP L1950
1 CNC844PX12 OBSOLETE MON 167641 10506 HP L1950
1 CNC844PWXJ OBSOLETE MON 167643 10507 HP L1950
1 CNC844PXGB OBSOLETE MON 167645 10508 HP L1950
1 CNC845P93C OBSOLETE MON 167647 10509 HP L1950
1 CNC844PXGL OBSOLETE MON 167649 10510 HP L1950
1 CNC844PXFY OBSOLETE MON 167651 10511 HP L1950
1 CNC844PX16 OBSOLETE MON 167653 10512 HP L1950
1 CNC844PXG9 OBSOLETE MON 167656 10514 HP L1950
1 CNC844PXGG OBSOLETE MON 167659 10515 HP L1950
1 CNC844PXGN OBSOLETE MON 167662 10517 HP L1950
1 CNC844PXGJ OBSOLETE MON 167665 10518 HP L1950
1 CNC844PXGM OBSOLETE MON 167667 10519 HP L1950
1 CNC844PX1B OBSOLETE MON 167668 10520 HP L1950
1 CNC844PX17 OBSOLETE MON 167670 10521 HP L1950
1 CNC844PX0X OBSOLETE MON 167671 10522 HP L1950
1 CNK8300WDG OBSOLETE MON 126226 10574 HP L1950
1 CNC844PX0T OBSOLETE MON 167697 10575 HP L1950
1 CNC844PXFP OBSOLETE MON 167699 10576 HP L1950
1 CNC844PXF7 OBSOLETE MON 167703 10578 HP L1950
1 CNC844PX0P OBSOLETE MON 167705 10579 HP L1950
1 CNC844PX3T OBSOLETE MON 167707 10580 HP L1950
1 CNC844PX0N OBSOLETE MON 167709 10581 HP L1950
1 CNC845P93D OBSOLETE MON 167711 10582 HP L1950
1 CNC844PXFV OBSOLETE MON 167713 10583 HP L1950
1 CNC844PXG7 OBSOLETE MON 167715 10584 HP L1950
1 CNC844PXFD OBSOLETE MON 167717 10585 HP L1950
1 CNC844PXG2 OBSOLETE MON 167719 10586 HP L1950
1 CNC844PXN8 OBSOLETE MON 167721 10587 HP L1950
1 CNC844PXF9 OBSOLETE MON 167723 10588 HP L1950
1 CNC844PXGC OBSOLETE MON 167725 10589 HP L1950
1 CNC844PX1V OBSOLETE MON 167727 10590 HP L1950
1 CNC845P93F OBSOLETE MON 167729 10591 HP L1950
1 CNC844PX54 OBSOLETE MON 167733 10593 HP L1950
1 CNC844PXFT OBSOLETE MON 167735 10594 HP L1950
1 CNC844PX1F OBSOLETE MON 167737 10595 HP L1950
1 CNC844PX19 OBSOLETE MON 167738 10596 HP L1950
1 CNC844PX1C OBSOLETE MON 167745 10599 HP L1950
1 CNC844PX1H OBSOLETE MON 167747 10600 HP L1950
1 CNC844PY0P OBSOLETE MON 167751 10602 HP L1950
1 CNC844PXFX OBSOLETE MON 167756 10605 HP L1950
1 CNC844PX1M OBSOLETE MON 167759 10606 HP L1950
1 CNC844PY0D OBSOLETE MON 167761 10607 HP L1950
1 CNC844PXNB OBSOLETE MON 167763 10608 HP L1950
1 CNC844PX1D OBSOLETE MON 167765 10609 HP L1950
1 CNC844PXGH OBSOLETE MON 167769 10611 HP L1950
1 CNC844PXZN OBSOLETE MON 167777 10614 HP L1950
1 CNC844PX18 OBSOLETE MON 167779 10615 HP L1950
1 CNC844PXN3 OBSOLETE MON 167780 10616 HP L1950
1 CNK8300W5R OBSOLETE MON 167831 10620 HP L1950
1 CNC909P3VY OBSOLETE MON 10919 HP L1950
1 CNC909P3V5 OBSOLETE MON 10920 HP L1950
1 CNC909P3V4 OBSOLETE MON 10921 HP L1950
1 CNC909P3V7 OBSOLETE MON 10922 HP L1950
1 CNC909P3W9 OBSOLETE MON 10923 HP L1950
1 CNC909P3VV OBSOLETE MON 10925 HP L1950
1 CNC929Q7S2 OBSOLETE MON 10979 HP L1950
1 CNT825219H OBSOLETE MON 167824 10209 HP L2045W
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1 MY08G157 OBSOLETE MON 12229 DELL M782
1 0020586 OBSOLETE PROJ NA PLUS Direct DP-30
1 NA OBSOLETE PROJ NA Dukane Overhead Projector
1 NA OBSOLETE PROJ NA 3M Overhead Projector
1 NA OBSOLETE PROJ NA Apollo Overhead Projector
1 MY44K2B0WW OBSOLETE PRT DEC 11 277102 02406 HP DJ 6122
1 MY44K2B0MG OBSOLETE PRT DEC 11 277104 02412 HP DJ 6122
1 MY44K2B0WX OBSOLETE PRT DEC 11 277103 02419 HP DJ 6122
1 MY44K2B0X0 OBSOLETE PRT DEC 11 277101 02426 HP DJ 6122
1 MY3AD3B1PT OBSOLETE PRT 02388 HP DJ 6127
1 MX0CS1Y1B2 OBSOLETE PRT 05235 HP DJ 895Cse
1 MY977193X1 OBSOLETE PRT DEC 11 92152 HP DJ 895Cxi
1 MY04615066 OBSOLETE PRT DEC 11 151118 01360 HP DJ 950C
1 CNBJ284246 OBSOLETE PRT 02140 HP LJ 1000
1 CNBK111912 OBSOLETE PRT 02153 HP LJ 1000
1 CNBK209823 OBSOLETE PRT 02196 HP LJ 1000
1 CNBJ284249 OBSOLETE PRT 02197 HP LJ 1000
1 CNBK112022 OBSOLETE PRT 02198 HP LJ 1000
1 CNBK213362 OBSOLETE PRT 02199 HP LJ 1000
1 CNBK209831 OBSOLETE PRT 02200 HP LJ 1000
1 CNBK112025 OBSOLETE PRT 02202 HP LJ 1000
1 CNBJ284257 OBSOLETE PRT 02203 HP LJ 1000
1 CNBJ284251 OBSOLETE PRT 02204 HP LJ 1000
1 CNBK209834 OBSOLETE PRT 02205 HP LJ 1000
1 CNBK112027 OBSOLETE PRT 02206 HP LJ 1000
1 CNBJ284248 OBSOLETE PRT 02209 HP LJ 1000
1 CNBK112031 OBSOLETE PRT 02210 HP LJ 1000
1 CNBK111992 OBSOLETE PRT 02211 HP LJ 1000
1 CNBK109270 OBSOLETE PRT 02212 HP LJ 1000
1 CNBK213363 OBSOLETE PRT 02213 HP LJ 1000
1 CNBK209813 OBSOLETE PRT 02214 HP LJ 1000
1 CNBK213367 OBSOLETE PRT 02230 HP LJ 1000
1 CNBJ284240 OBSOLETE PRT 02271 HP LJ 1000
1 CNBK213364 OBSOLETE PRT 02272 HP LJ 1000
1 CNBK209811 OBSOLETE PRT 02273 HP LJ 1000
1 CNBJ284244 OBSOLETE PRT 02274 HP LJ 1000
1 CNBK213366 OBSOLETE PRT 02276 HP LJ 1000
1 CNBJ284243 OBSOLETE PRT 02277 HP LJ 1000
1 CNBK112019 OBSOLETE PRT 02278 HP LJ 1000
1 CNBK209827 OBSOLETE PRT 02282 HP LJ 1000
1 CNBJ284247 OBSOLETE PRT 02283 HP LJ 1000
1 CNBK112030 OBSOLETE PRT 02284 HP LJ 1000
1 CNBK209818 OBSOLETE PRT 02285 HP LJ 1000
1 CNBK112029 OBSOLETE PRT 02287 HP LJ 1000
1 CNBJ284241 OBSOLETE PRT 02289 HP LJ 1000
1 CNBJ284256 OBSOLETE PRT 02293 HP LJ 1000
1 CNBJ284238 OBSOLETE PRT 02301 HP LJ 1000
1 CNBJ291423 OBSOLETE PRT 02414 HP LJ 1000
1 CNBR414839 OBSOLETE PRT 02420 HP LJ 1000
1 CNBJ250388 OBSOLETE PRT 02421 HP LJ 1000
1 CNBR330010 OBSOLETE PRT 02422 HP LJ 1000
1 CNBR207141 OBSOLETE PRT 02423 HP LJ 1000
1 CNBR306503 OBSOLETE PRT 02424 HP LJ 1000
1 CNBR203515 OBSOLETE PRT 02428 HP LJ 1000
1 CNBR444241 OBSOLETE PRT 02430 HP LJ 1000
1 CNBR319848 OBSOLETE PRT 02431 HP LJ 1000
1 CNBR303604 OBSOLETE PRT 02432 HP LJ 1000
1 CNBR404369 OBSOLETE PRT 02433 HP LJ 1000
1 CNBR305685 OBSOLETE PRT 02434 HP LJ 1000
1 CNBJ174903 OBSOLETE PRT 02435 HP LJ 1000
1 CNBJ238760 OBSOLETE PRT 02436 HP LJ 1000
1 CNBJ150981 OBSOLETE PRT 02438 HP LJ 1000
1 CNBJ418713 OBSOLETE PRT 02439 HP LJ 1000
1 CNBR417234 OBSOLETE PRT 02441 HP LJ 1000
1 CNBJ419672 OBSOLETE PRT 02442 HP LJ 1000
1 CNBK236373 OBSOLETE PRT 02443 HP LJ 1000
1 CNBR417580 OBSOLETE PRT 02444 HP LJ 1000
1 CNBR302948 OBSOLETE PRT 02445 HP LJ 1000
1 CNBR419513 OBSOLETE PRT 02447 HP LJ 1000
1 CNBK147362 OBSOLETE PRT 02457 HP LJ 1000
1 CNBR220626 OBSOLETE PRT 10142 HP LJ 1000
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1 CNCW006646 OBSOLETE PRT 06853 HP LJ 1200
1 CNCW007347 OBSOLETE PRT 06854 HP LJ 1200
1 CNCW006642 OBSOLETE PRT 06857 HP LJ 1200
1 USBGB13167 OBSOLETE PRT 01581 HP LJ 4100N
1 USLNG25081 OBSOLETE PRT DEC 11 181852 01817 HP LJ 4100N
1 USLNG25026 OBSOLETE PRT DEC 11 181851 01820 HP LJ 4100N
1 USBXM01195 OBSOLETE PRT DEC 11 221956 02392 HP LJ 4350N
1 USBXM01200 OBSOLETE PRT DEC 11 221958 02395 HP LJ 4350N
1 CNGXH34811 OBSOLETE PRT 02493 HP LJ 4350N
1 CNGXG38107 OBSOLETE PRT 02494 HP LJ 4350N
1 CNGXJ22779 OBSOLETE PRT 02495 HP LJ 4350N
1 CNGXJ222809 OBSOLETE PRT 02496 HP LJ 4350N
1 CNGXJ22796 OBSOLETE PRT 02499 HP LJ 4350N
1 CNBF129690 OBSOLETE PRT 192399 11751 HP LJ CP1525NW
1 VNB3L06077 OBSOLETE PRT 126155 10239 HP LJ P1505n
1 VND3B49627 OBSOLETE PRT 231477 13310 HP LJ P1606dn
1 CNB1706771 OBSOLETE PRT 141461 11073 HP LJ P2055DN
1 MY8AP681GS OBSOLETE PRT 10909 HP OJ K5400
1 N4FY031707 OBSOLETE PRT 231213 12838 Epson Stylus Photo R2000
1 C210C32757 OBSOLETE RTR 01468 Linksys Cable/DSL Router BEFSR41
1 C2130C9C1486 OBSOLETE RTR 02314 Linksys Cable/DSL Router BEFSR41
1 C2130C9C1496 OBSOLETE RTR 02315 Linksys Cable/DSL Router BEFSR41
1 SB680-R2-A57912 OBSOLETE SBD 183049 11642 SMART SB680
1 SB680-M2-079887 OBSOLETE SBD 183090 11683 SMART SB680
1 SB680-R2-B10433 OBSOLETE SBD 183146 11760 SMART SB680
1 SB680-R2-B10204 OBSOLETE SBD 183148 11762 SMART SB680
1 SB680-M2-033574 OBSOLETE SBD 183181 11795 SMART SB680
1 SB680-R2-A31629 OBSOLETE SBD 12206 SMART SB680
1 SB680-R2-A31638 OBSOLETE SBD 12220 SMART SB680
1 SB680WB-M2-C83343OBSOLETE SBD NON AID 13452 SMART SB680
1 J2BW001087 OBSOLETE SCN 112696 02500 Epson 4490 Office
1 J2BW001080 OBSOLETE SCN 06840 Epson 4490 Office
1 J2BW001079 OBSOLETE SCN 06841 Epson 4490 Office
1 GR9W215118 OBSOLETE SCN NON AID 12573 Epson 4490 Office
1 GR9W219484 OBSOLETE SCN NON AID 12574 Epson 4490 Office
1 GR9W215172 OBSOLETE SCN NON AID 12576 Epson 4490 Office
1 GR9W218355 OBSOLETE SCN NON AID 12578 Epson 4490 Office
1 GR9W218358 OBSOLETE SCN NON AID 12582 Epson 4490 Office
1 GR9W215149 OBSOLETE SCN NON AID 14606 Epson 4490 Office
1 084230 OBSOLETE SRSP 12111 SMART Response PE 32
1 084067 OBSOLETE SRSP 12112 SMART Response PE 32
1 084205 OBSOLETE SRSP 12113 SMART Response PE 32
1 084107 OBSOLETE SRSP 12114 SMART Response PE 32
1 084428 OBSOLETE SRSP 12115 SMART Response PE 32
1 108756 OBSOLETE SRSP 177446 12530 SMART Response PE 32
1 108691 OBSOLETE SRSP 177443 12531 SMART Response PE 32
1 108981 OBSOLETE SRSP 177444 12532 SMART Response PE 32
1 108536 OBSOLETE SRSP 177445 12533 SMART Response PE 32
1 108540 OBSOLETE SRSP 177442 12534 SMART Response PE 32
1 108346 OBSOLETE SRSP 177441 12535 SMART Response PE 32
1 FD01507V00F Returned to RIC for excess-16 July 18 SWT 177332 11832 CISCO Catalyst 3750G
1 FDO1244X1SN Returned to RIC for excess-16 July 18 SWT 127764 10403 CISCO Core 12 SFP 3750
18 NA OBSOLETE TRI NA Sunpak 200I Camera Tripods
1 616877 OBSOLETE TV NA Sharp 25L-M180B
1 619599 OBSOLETE TV NA Sharp 25L-S180
1 BAB615113813 OBSOLETE TV NA Toshiba 27D46
1 149A7767 OBSOLETE TV NA JVC AV-27530
1 065480415793 OBSOLETE TV NA Sansui DTV2760
1 08268R1009AF031 Returned to RIC for excess-Dec 2018 UPS 127864 10425 LIEBERT GXT2-1000
1 08268R1006AF031 Returned to RIC for excess-Dec 2018 UPS 127863 10434 LIEBERT GXT2-1000
1 08296R1294AF071 Returned to RIC for excess-Dec 2018 UPS 127859 10421 LIEBERT GXT2-2000
1 08261R1149AF091 Returned to RIC for excess-Dec 2018 UPS 127850 10417 LIEBERT GXT2-3000
1 08023R0069AF731 Returned to RIC for excess-Dec 2018 UPS 127830 10427 LIEBERT GXT2-500
1 ASO217230934 OBSOLETE UPS DEC 11 229851 01813 APC Smart UPS 1000
1 S95046187130 OBSOLETE UPS 00624 APC Smart-UPS 1000 NET
1 AS1341232178 Returned to RIC for excess-Dec 2018 UPS 183514 13466 APC SMART-UPS X 2000
1 AS1341232177 Returned to RIC for excess-Dec 2018 UPS 183515 13467 APC SMART-UPS X 2000
1 AS1341232180 Returned to RIC for excess-Dec 2018 UPS 183516 13468 APC SMART-UPS X 2000
1 AS1403245746 Returned to RIC for excess-Dec 2018 UPS 183520 13472 APC SMART-UPS X 3000
1 AS1449246753 Returned to RIC for excess-Dec 2018 UPS 502933 13594 APC SMART-UPS X 3000
1 AS1502143055 Returned to RIC for excess-Dec 2018 UPS 502934 13596 APC SMART-UPS X 3000
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1 A1AA06D00040 DEFECTIVE VCP 11801 Cisco E20
1 D5KG02060 OBSOLETE VCR NA Panasonic AG-1300P
1 VB4IB02466 OBSOLETE VCR NA Panasonic DVD-S27
1 3020554 OBSOLETE VCR NA SONY DVP-NS57P
1 064R2048 OBSOLETE VCR NA JVC HR-XVC11BJ
1 07251534 OBSOLETE VCR NA JVC HR-XVC15SUS
1 18PL154227 OBSOLETE VCR NA Toshiba SD-1700U
1 US13511712 OBSOLETE VCR NA Toshiba SD-3900
1 PC401159797 OBSOLETE VCR NA Toshiba SD-V296
1 PC401155939 OBSOLETE VCR NA Toshiba SD-V296
1 PC401155935 OBSOLETE VCR NA Toshiba SD-V296
1 AD25310889 OBSOLETE VCR NA Toshiba SD-V393SU
1 AD25311821 OBSOLETE VCR NA Toshiba SD-V393SU
1 AD15906630 OBSOLETE VCR NA Toshiba SD-V393SU
1 AD15330310 OBSOLETE VCR NA Toshiba SD-V393SU
1 001759850 OBSOLETE VCR NA Sharp VC-H810U
1 056160204935 OBSOLETE VCR NA Sansui VRDVD4100BC
1 056160203449 OBSOLETE VCR NA Sansui VRDVD4100BC
1 30A44668 DEFECTIVE VCU DEC 11 111944 02454 Tandberg 770 MXP Base Model
1 FTX1526K9GF OBSOLETE WAP 177526 11827 Cisco 1142N
1 FTX1526E8Y8 OBSOLETE WAP 177525 11828 Cisco 1142N
1 FTX1526E8YL OBSOLETE WAP 177573 11866 Cisco 1142N
1 FTX1526K9GT OBSOLETE WAP 177572 11867 Cisco 1142N
1 FTX1526E8YP OBSOLETE WAP 177571 11868 Cisco 1142N
1 FTX1526K9GX OBSOLETE WAP 177570 11872 Cisco 1142N
1 FTX1526K9GV OBSOLETE WAP 177568 11873 Cisco 1142N
1 FTX1526E8YM OBSOLETE WAP 177569 11874 Cisco 1142N
1 FTX1526K9FZ OBSOLETE WAP 177535 12473 Cisco 1142N
1 FTX1526E8XV OBSOLETE WAP 177536 12474 Cisco 1142N
1 FTX1526K9G3 OBSOLETE WAP 177537 12475 Cisco 1142N
1 FTX1526K9G4 OBSOLETE WAP 177538 12476 Cisco 1142N
1 FTX1526E8XP OBSOLETE WAP 177539 12477 Cisco 1142N
1 FTX1526K9G5 OBSOLETE WAP 177540 12478 Cisco 1142N
1 FTX1526E8XY OBSOLETE WAP 177541 12479 Cisco 1142N
1 FTX1526K9G6 OBSOLETE WAP 177542 12480 Cisco 1142N
1 FTX1526E8XZ OBSOLETE WAP 177543 12481 Cisco 1142N
1 FTX1526K9FY OBSOLETE WAP 177544 12482 Cisco 1142N
1 FTX1526K9FL OBSOLETE WAP 177545 12483 Cisco 1142N
1 FTX1526K9FV OBSOLETE WAP 177546 12484 Cisco 1142N
1 FTX1526K9FM OBSOLETE WAP 177547 12485 Cisco 1142N
1 FTX1526K9FU OBSOLETE WAP 177548 12486 Cisco 1142N
1 FTX1526K9FQ OBSOLETE WAP 177549 12487 Cisco 1142N
1 FTX1526K9FP OBSOLETE WAP 177550 12488 Cisco 1142N
1 FTX1526K9FN OBSOLETE WAP 177551 12489 Cisco 1142N
1 FTX1526K9FS OBSOLETE WAP 177552 12490 Cisco 1142N
1 FTX1526K9FR OBSOLETE WAP 177553 12491 Cisco 1142N
1 FTX1526K9FT OBSOLETE WAP 177554 12492 Cisco 1142N
1 FTX1526E8Y6 OBSOLETE WAP 177532 12493 Cisco 1142N
1 FTX1526E8Y5 OBSOLETE WAP 177533 12494 Cisco 1142N
1 FTX1526E8Y2 OBSOLETE WAP 177534 12495 Cisco 1142N
1 FTX1526E8Y0 OBSOLETE WAP 177531 12496 Cisco 1142N
1 FTX1526E8Y1 OBSOLETE WAP 177530 12497 Cisco 1142N
1 FTX1526E8Y7 OBSOLETE WAP 177529 12498 Cisco 1142N
1 FTX1526K9GE OBSOLETE WAP 177528 12499 Cisco 1142N
1 FTX1526K9GG OBSOLETE WAP 177527 12500 Cisco 1142N
1 FTX1526E8YK OBSOLETE WAP 177566 12536 Cisco 1142N
1 FTX1526K9GW OBSOLETE WAP 177567 12537 Cisco 1142N
1 FTX1526E8YQ OBSOLETE WAP 177565 12538 Cisco 1142N
1 FTX1526E8XS OBSOLETE WAP 177555 12539 Cisco 1142N
1 FTX1526K9FW OBSOLETE WAP 177556 12540 Cisco 1142N
1 FTX1526E8XQ OBSOLETE WAP 177557 12541 Cisco 1142N
1 FTX1526K9FA OBSOLETE WAP 177558 12542 Cisco 1142N
1 FTX1526K9FX OBSOLETE WAP 177559 12543 Cisco 1142N
1 FTX1526E8XU OBSOLETE WAP 177560 12544 Cisco 1142N
1 FTX1526K9G1 OBSOLETE WAP 177561 12545 Cisco 1142N
1 FTX1526E8XR OBSOLETE WAP 177562 12546 Cisco 1142N
1 FTX1526E8XT OBSOLETE WAP 177563 12547 Cisco 1142N
1 FTX1526K9G0 OBSOLETE WAP 177564 12548 Cisco 1142N
1 FTX1526E8YG OBSOLETE WAP 177522 12549 Cisco 1142N
1 FTX1526K9GQ OBSOLETE WAP 177521 12550 Cisco 1142N
1 FTX1526E8YH OBSOLETE WAP 177524 12551 Cisco 1142N
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1 FTX1526K9GP OBSOLETE WAP 177523 12552 Cisco 1142N
1 FTX1526K9GS OBSOLETE WAP 177520 12553 Cisco 1142N
1 FTX1526E8YF OBSOLETE WAP 177519 12554 Cisco 1142N
1 FTX1526E8YD OBSOLETE WAP 177518 12555 Cisco 1142N
1 FTX1526E8YJ OBSOLETE WAP 177517 12556 Cisco 1142N
1 FTX1526K9GN OBSOLETE WAP 177516 12557 Cisco 1142N
1 FTX1526K9GR OBSOLETE WAP 177515 12558 Cisco 1142N
1 FTX1526K9GD OBSOLETE WAP 177576 12559 Cisco 1142N
1 FTX1526E8XX OBSOLETE WAP 177575 12560 Cisco 1142N
1 FTX1526K9G9 OBSOLETE WAP 177577 12561 Cisco 1142N
1 FTX1526E8XW OBSOLETE WAP 177578 12562 Cisco 1142N
1 FTX1526K9GC OBSOLETE WAP 177579 12563 Cisco 1142N
1 FTX1526K9G7 OBSOLETE WAP 177580 12564 Cisco 1142N
1 FTX1526K9GA OBSOLETE WAP 177581 12565 Cisco 1142N
1 FTX1526K9G2 OBSOLETE WAP 177582 12566 Cisco 1142N
1 FTX1526K9G8 OBSOLETE WAP 177583 12567 Cisco 1142N
1 FTX1526K9GB OBSOLETE WAP 177584 12568 Cisco 1142N
1 FTX1521E7NM OBSOLETE WAP 177314 12762 Cisco 1142N
1 FTX1521K7JZ OBSOLETE WAP 177313 12935 Cisco 1142N
1 FTX1521K7G4 OBSOLETE WAP 177319 12936 Cisco 1142N
1 FTX1521K7G5 OBSOLETE WAP 177318 12937 Cisco 1142N
1 FTX1521E7KT OBSOLETE WAP 177317 12938 Cisco 1142N
1 FTX1521E7KP OBSOLETE WAP 177316 12939 Cisco 1142N
1 FTX1521K7GE OBSOLETE WAP 177315 12940 Cisco 1142N
1 FHK0801V09Q OBSOLETE WAP 02448 Cisco Aironet 1100
1 FTX1315T25D OBSOLETE WAP NON AID 10975 CISCO Aironet AP 1131 AG
1 FTX1420N1H8 OBSOLETE WAP 137737 12062 Cisco Aironet AP 1131 AG
1 FTX1419T0LP OBSOLETE WAP NON AID 12063 Cisco Aironet AP 1131 AG
1 FTX1420N1HA OBSOLETE WAP NON AID 12066 Cisco Aironet AP 1131 AG
1 72EF359A221D8 OBSOLETE WAP DEC 11 276350-R 02446 3COM WL-520 OfficeConnect
1 IAC1246038P OBSOLETE WPH 13896 CISCO Wireless 7921
1 IAC1521A06T OBSOLETE WPH 177311 12769 CISCO Wireless 7925G
1 IAC1521A0L7 OBSOLETE WPH 177309 12770 CISCO Wireless 7925G
1 IAC1520A2WR OBSOLETE WPH 177310 12771 CISCO Wireless 7925G
1 IAC1518A04B OBSOLETE WPH 177308 12772 CISCO Wireless 7925G
1 IAC1518A0UG OBSOLETE WPH 177307 12773 CISCO Wireless 7925G
1 10GP003565 OBSOLETE WTBL 12098 SMART Airliner WS200
1 10GP002368 OBSOLETE WTBL 12099 SMART Airliner WS200
1 10GP003509 OBSOLETE WTBL 12100 SMART Airliner WS200
1 10GP003564 OBSOLETE WTBL 12101 SMART Airliner WS200
1 10GP003507 OBSOLETE WTBL 12102 SMART Airliner WS200
1 10GP003501 OBSOLETE WTBL 12103 SMART Airliner WS200
1 10GP003550 OBSOLETE WTBL 12104 SMART Airliner WS200
1 10GP002336 OBSOLETE WTBL 12105 SMART Airliner WS200
1 10GP003513 OBSOLETE WTBL 12106 SMART Airliner WS200
1 10GP003495 OBSOLETE WTBL 12107 SMART Airliner WS200
1 10GP003496 OBSOLETE WTBL 12108 SMART Airliner WS200
1 10GP003493 OBSOLETE WTBL 12109 SMART Airliner WS200
1 10GP002313 OBSOLETE WTBL 12110 SMART Airliner WS200
1 11AP000895 OBSOLETE WTBL 177456 12517 SMART Airliner WS200
1 11AP000848 OBSOLETE WTBL 177454 12518 SMART Airliner WS200
1 11AP000809 OBSOLETE WTBL 177450 12520 SMART Airliner WS200
1 11AP000456 OBSOLETE WTBL 177451 12521 SMART Airliner WS200
1 10LP004534 OBSOLETE WTBL 177448 12522 SMART Airliner WS200
1 11AP000898 OBSOLETE WTBL 177447 12523 SMART Airliner WS200
1 10LP004591 OBSOLETE WTBL 177455 12524 SMART Airliner WS200
1 11AP000735 OBSOLETE WTBL 177449 12525 SMART Airliner WS200
1 11AP000860 OBSOLETE WTBL 177459 12526 SMART Airliner WS200
1 11AP000948 OBSOLETE WTBL 177458 12527 SMART Airliner WS200
1 11AP001004 OBSOLETE WTBL 177457 12528 SMART Airliner WS200
1 11AP000736 OBSOLETE WTBL 177453 12529 SMART Airliner WS200
1 7BEL38N2Y9 OBSOLETE ZIP 01289 IOMEGA ZIP 250 USB
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